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JOB DESCRIPTION 

 

Lecturer/Senior Lecturer at Dyson School of Design Engineering 
(Two positions) 

 

The Dyson School of Design Engineering is the 10th and newest engineering department at 
Imperial College London. It was founded in 2014 and was partly funded through a generous 
donation from the James Dyson Foundation. Our goal is to fuse together design thinking with 
with rigorous engineering analysis and synthesis, to foster a culture of innovation and enterprise, 
to help solve global problems with emphasis on people, sustainability, entrepreneurship and 
societal impact. 
 
We are seeking to appoint two Faculty staff at Lecturer/Senior Lecturer (Assistant/Associate 
Professor equivalent) level to conduct high impact research and to deliver outstanding teaching 
and student experience in areas relating to Design Engineering, defined broadly, in both the 
School and the Faculty. We invite applications from candidates across all areas of design and 
engineering including, but not limited to, the following: 

• Human factors and human-centric design; 

• Design for sustainability; 

• Smart devices and robotics; 

• Distributed ledger technology and sharing economy; 

• Sustainable and efficient manufacturing; 

• Ethical design and design psychology; 

• Augmented and Virtual reality; 

• Design theory and methodology; 

• Enterprise, policy and innovation. 
 

1.0  IMPERIAL COLLEGE LONDON 

Consistently rated amongst the world's best universities, Imperial College London is committed 
to developing the next generation of researchers, scientists and academics through collaboration 
across disciplines. Located in the heart of London, Imperial is a multidisciplinary hub for 
excellence in education, research, and translation, harnessing science and innovation to tackle 
global challenges. 
 
Imperial has three academic faculties – Engineering, Medicine, and Natural Sciences – and the 
Imperial College Business School. Imperial has a leadership model comprising the President, 
Professor Hugh Brady, and the Provost, Professor Ian Walmsley FRS. 
 
Please refer to the further particulars for more information about the College. 
 

https://www.imperial.ac.uk/human-resources/recruitment-and-promotions/recruitment/academic-appointments/appointment-of-chairs-and-readers/further-particulars-/
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2.0  INFORMATION ABOUT THE FACULTY OF ENGINEERING 

The Faculty of Engineering is one of three faculties within Imperial College London and is led by 
the Dean, Professor Nigel Brandon FRS. The Faculty seeks to provide international leadership in 
engineering research and education, and is widely recognised as one of the world’s leading 
schools in Engineering. Our Faculty is unique in the UK in supporting world-class education and 
fundamental research across the full range of engineering disciplines. In the most recent 
Research Excellent Framework (REF2021), both submissions from the Faculty of Engineering 
(Engineering and Computer Science) achieved the highest world-leading (4*) profiles in their 
respective Units of Assessment.  
 
All ten of our academic departments are located on a single campus in South Kensington, giving 
a concentration of talent that creates a stimulating and vibrant research culture which promotes 
multidisciplinary collaborations and attracts internationally leading researchers and scholars. 
 
Our academic departments deliver world-class education in engineering in order that our 
graduates possess the skills, knowledge, and attitudes necessary to become international leaders 
in engineering industry and academia. We bring together cutting-edge research, exceptional 
teachers, and state-of-the-art facilities in inspiring physical and virtual environments in a small 
geographic location that is one of the most creative city quarters globally. 
 
The Faculty is home to ten academic departments, 1,746 staff (421 academics, 828 researchers 
and 496 support staff) and 7,929 students (of whom around 1,700 are research students). The 
Faculty is a powerhouse in research across the engineering sciences, with research funding in 
excess of £100m per year. 
 

3.0 THE DYSON SCHOOL OF DESIGN ENGINEERING 

The Dyson School of Design Engineering is Imperial College London’s newest academic 
department. Building on decades of innovation and excellence in Design Engineering as part of 
the Faculty of Engineering, the Dyson School of Design Engineering was founded as a stand-alone 
entity in 2014. The school occupies its own building within the South Kensington campus and is 
in close proximity to creative hubs such as the Victoria and Albert Museum of Art and Design, the 
Science Museum, the Natural History Museum, the Royal College of Art, Royal Albert Hall and 
many other art and design organisations.  

3.1 Staffing and size of the Department 

The School currently has 27 Academic staff, 8 Learning & Teaching staff, 5 Technical support staff, 
9 Administrative staff and 31 fixed-term research staff. Our student population consists of over 
320 undergraduate, 135 postgraduate taught and 84 postgraduate research students. Our School 
is currently undergoing a period of expansion and we are seeking to appoint two additional 
Faculty members at Lecturer or Senior Lecturer level to help grow the School. 

https://www.imperial.ac.uk/engineering/
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3.2 Research 

Research activity in the School spans several broad areas that include: sustainable and 
environmental design; design theory and methodology; design process; human factors; internet 
of things; digital health and wellbeing; smart mobility and smart cities; distributed ledger 
technology; nudging theory; advanced manufacturing; servitization and sharing economy 
analytics; responsible and ethical AI; robotics; and design psychology; all of which underpin the 
Schools’ impact themes of Responsible AI, Sustainable Growth, Future Mobility and Health and 
Ageing. 

3.3 Education 

Currently, the School offers a four-year MEng undergraduate programme in Design Engineering, 

as well as the world-renowned double-masters programmes in Innovation Design Engineering 

(IDE) and Global Innovation Design (GID), run jointly with the Royal College of Art. 

3.4 Relationship with other departments and faculties 

The School works closely with all other departments in the Faculty, and with College-wide 
networks including the Human Behaviour and Experience Network, the Robotics Forum, the 
Leonardo Centre, the Energy Futures Lab and the Data Science Institute. 

4.0  KEY DUTIES & RESPONSIBILITIES  

4.1  Research 

• To identify and formulate and address key scientific challenges of societal interest. 

• To direct, lead, and conduct impactful research at the highest levels. 

• To enhance the research profile of the School through impactful publications in top 
journals and venues.  

• To sustain high-quality research activities through a portfolio of individual or joint 
research projects. 

• To supervise, train and mentor research staff and students at the highest scientifically 
rigorous levels. 

• To obtain funds and research grants, and to encourage and guide junior research staff 
to do the same. 

• To manage research projects. 

• To attend and present work at key national and international conferences. 

• To collaborate and strengthen links with colleagues within Imperial College. 

• To develop collaborations with other academic and industrial research organisations. 

• To make contributions to the national and international research community and 
learned societies. 

• To attend and contribute to research and administrative meetings within the 
Department as and when requested. 
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• To foster scientific collaborations through organising, attending and contributing to 
multidisciplinary meetings, within the Department and with other appropriate parties 
at Imperial. 

 

4.2 Education 

• To deliver a teaching experience of the highest quality, and examine courses at all 
levels – undergraduate, masters and higher research degrees – through lectures, 
seminars, tutorials, course work, design-engineering projects and personal supervision. 

• To supervise PhD candidates. 

• To provide pastoral support for students. 

• To contribute to curriculum development. 

• To contribute to the enhancement of quality teaching within the field. 

• To work with national bodies on curriculum development and quality assurance. 

4.3  Strategy and Business Planning 

• To make contributions in building and establishing links between the appropriate 
departments and colleagues in other parts of Faculty and wider College. 

• To play an active part in the strategic planning of financial, staff and research 
resources. 

• To represent the Department, Faculty and College at external meetings, as 
appropriate. 

4.4 Leadership and Team Working 

• To work collaboratively with all members of the multi-disciplinary team and the 
College as required. 

• To resolve conflict and difficult situations through negotiation and discussion, involving 
appropriate parties. 

• To adhere to College guidelines on leave including reporting absence. 

4.5 Management and Administrative duties 

• To undertake appropriate administrative tasks in support of the School’s teaching and 
research activities. 

• To attend relevant academic or management committees. 

• To comply with the College’s Equal Opportunities policy, Health and Safety policy and 
other College and departmental policies. 

• To undertake other appropriate administrative duties commensurate with the grade of 
the post as determined by the Head of the School. 

• To promote equality, diversity and inclusion. 
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4.6 Staff Management  

• To assist in the appointment, management and development of staff in the School, in 
line with College policy and procedure. 

• To participate in team objective setting as part of the annual job planning cycle. 

• To be responsible for the annual appraisal of staff who report to the postholder 
(Performance Review and Development Plan or PRDP). 

5.0 SELECTION CRITERIA 

Track Record 

Experience in leading research relevant to Design Engineering 

An excellent track record in research, evidenced by outstanding research publications 

Experience of high-quality teaching at university level 

Skills and Abilities 

Ability to communicate well conveying ideas and concepts clearly and effectively 

A high level of analytical capability 

Ability to make contributions to the management of a department 

Proven skills in motivating and developing the performance of students to whom the postholder has 
supervision responsibility 

Excellent leadership skills commensurate to the level of the post 

Ability to work under pressure 

Good organisational and management skills 

Ability to work within a multidisciplinary team 

Ability to collaborate with others both internally and externally 

Personal attributes 

A willingness to undertake necessary training and development activities for the role  

The understanding and vision required to contribute to the setting and delivery of strategic goals  

A willingness to engage in collaborative research 

A commitment to high quality teaching and fostering a positive learning environment for students 

A commitment to work as part of a team in assisting the smooth running of the School and its research and 
teaching programmes  

Supportive, tolerant with the highest ethical standards 

 

6.0 SALARY AND CONDITIONS OF SERVICE 

The post will be at the Lecturer/Senior Lecturer level of the Academic Job Family. The salary 
scale is in the range of £60,762 to £68,987 depending on individual’s track record and academic 
standing. 
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Any subsequent salary increases, or performance payments, will be determined in accordance 
with procedures which govern senior academic staff at Imperial College. Annual cost of living 
increases will be determined by Imperial College through its local collective bargaining 
machinery. 

Salaries are payable on the 24th day of each month by transfer to a bank or building society 
account. Deductions in respect of income tax and National Insurance contributions will be made 
from salaries at the statutory rates. 

Academic staff normally take annual leave during College vacations and by arrangement with the 
Head of Department in the light of academic and departmental requirements. Annual leave 
entitlement is 39 days for full time staff (pro rata entitlement for part time staff). This is inclusive 
of eight days for public holidays and a total of six days each year when the College is closed over 
Easter and Christmas. 

In some years, because of the day of the week on which Christmas day falls, a decision may be 
made to increase the College closure to seven days. In these circumstances the annual leave 
entitlement will be increased to 40 days for full-time staff (again pro-rata for part-time staff). 

At the beginning of the leave year staff will be required to allocate the appropriate number of 
days of their mandatory leave entitlement to cover the College Closure days and public holidays 
that fall within that leave year.  For part-time staff the allocation should cover their normal 
working days that fall upon a College closure day, bank or public holiday during that leave year.   

The occupational pension scheme is the Universities Superannuation Scheme (USS). Staff 
members who are already members of the Federated Superannuation System for Universities 
(FSSU). 

Unless stated otherwise in the offer of employment, or agreed by the head of department, the 
appointment may be terminated by either side by giving a minimum of three months’ notice in 
writing. For academic members of staff who wish to give notice of their intention to resign from 
the College the last day of service should fall on one of the following dates: 31 December; 31 
March; 30 June or 30 September or at the end of a term by agreement with the Head of 
Department.   

These two posts are open-ended but are subject to a probation period of three years. 

 

 
  

https://www.imperial.ac.uk/human-resources/pay-and-pensions/pensions/uss/


 

 7 

7.0 APPLICATIONS 

Our preferred method of application is online, on our website at the following link: Imperial 
Career's site (select “Job Search”). Please apply online, uploading any relevant supporting 
documents such as a cover letter and a full CV, which should include: 
 

• degrees (including subject, universities and dates);  

• past and present employment; 

• list of publications;  

• brief description of current and future research plans; 

• teaching statement and evidence of quality of teaching (e.g., student evaluations);  

• information on research grants and contracts which have been funded, RA/student 
supervision, etc;  

• information regarding public engagement undertaken related to the applicant’s 
research activities.   

 
All candidates will be contacted after the shortlisting is completed. 
 
For an informal discussion about the post, please contact Professor Peter Cheung, Head of Dyson 
School of Design Engineering. Email: p.cheung@imperial.ac.uk. 
 
For further information on the recruitment process, please contact: Maria Monteiro, Senior 
Appointments and Welcome Service Manager. Email: m.monteiro@imperial.ac.uk.  
 
Applications Closing Date: 14th October 2022 

Interview date: TBC 

Interview format: in person, unless there are strong reason not to. 

Start date: from 1st January 2023 onwards, but not later than 1st September 2023 for the start 
of the new academic year. 

 
 

http://www.imperial.ac.uk/jobs/
http://www.imperial.ac.uk/jobs/
/Users/pykc/Dropbox/_My%20Documents/Design%20Engineering%20Professor%20Appointment%202021/p.cheung@imperial.ac.uk
mailto:m.monteiro@imperial.ac.uk

