
Frequently Asked Questions for Managers– Fixed Term Contracts and Open Ended 

Contracts underpinned by Fixed Funding 

The Frequently Asked Questions (FAQ’s) below provide guidance on some of the more 

technical questions that tend to arise for managers relating to staff who are employed on 

fixed term contracts, or on open-ended contracts underpinned by fixed funding.  Managers 

should be familiar with and (where helpful) signpost staff to the Frequently Asked Questions 

for Staff.     

To identify the applicable list of FAQs from the options, please refer to the illustration below.   

 

 

 

                                           
 

 

 

 

 

 

    

 
 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

*For academic staff, managers should refer to the appropriate annex to the Appendix to 

the Ordinances. 

  

 

Fixed term Linked to 
fixed funding 

Fixed term cover post 

Fixed term temporary 
assignment 

Open-ended contract 
linked to fixed funds 

TERM MAY BE RENEWED SUBJECT 
TO AVAILABLE FUNDING  
Example:  
- research based roles 
underpinned by external funding. 
 

Go to: 

 FAQ List B 

OPEN-ENDED CONTRACT 
UNDERPINNED BY FIXED FUNDING 
Example:  
- research based roles 
underpinned by external funding 
having become open-ended after 
4 years’ of consecutive fixed 
terms. 
 TERM ENDS ON THE RETURN OF THE 
PERMANENT POST HOLDER 
Examples:  
Covering the role of an employee 
who is: 
-on maternity or adoption leave;  
-on long term sick leave;  
- temporarily seconded.  
 

Go to: 

 FAQ List C 

TERM ENDS ON A SPECIFIC DATE 
Examples: 
- Apprenticeship  
- Secondment  
-Linked to immigration law/visa  
- Graduate scheme/Intern  
-Medical research/clinical rotation 
contracts with a specified end 
date. 
-Short term temporary contracts 
(i.e. 6 months or less). 
 

Go to: 

 FAQ List D 

Go to: 

 FAQ List A 


