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Department of Immunology and Inflammation, Imperial College London
Commonwealth Building, Hammersmith Hospital Campus, Du Cane Road, W12 0NN

Department of Immunology and Inflammation| EDI Committee 
1:30pm, Thursday 3rd July 2025
	Present:  
	Absent:

	Dr Josefin Ahnstroem (JA)
	Professor Marina Botto (MB)

	Ms Zara Collard (ZC)
	Dr Wayne Mitchell (WM)

	Ms Katrina Fordwor (KF)
	Ms Meesha Patel (MP)

	Dr Deepa Jayakody Arachchillage (DJA)
	Dr Raju Ponnusamy (RP)

	Ms Rena John-Lewis (RJ-L)
	Professor Liz Simpson (LS)

	Ms Jessica Kitsell (JK)
	Dr Maggie Trela (MT)

	Professor Jessica Strid (JSt) (Chair)
	

	Mx Kass Vezyrgianni (KV)
	

	Mr Edward Wallace (EW) (Secretary)
	

	
	

	
	

	
	

	
	

	
	

	
	



	
	ITEM
	ACTION 

	1
	Welcome and apologies for absence (JS)
	

	
	ZC, attending the Committee for the first time, was welcomed. 
Apologies were received from MB, WM, LS and MT.
The minutes of the previous meeting were approved.
	

	2
	Updates (various)
	

	
	There were no relevant updates from Faculty or College.

JK confirmed that she was still waiting to hear from Jesse Lecoy regarding the new Power BI following their recent presentation at the previous EDIC meeting. 

The revised ToRs had been approved at the previous Exec Board meeting and would be uploaded to the relevant page. 

It was confirmed that the 2025 Julia Higgins Medal and Awards Celebration would be taking place on 8 July. The Committee was asked if anyone could attend the celebration on behalf of I&I at South Ken – RJ-L said that she would be happy to do this if possible.
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	Coffee Mornings – next term
	

	

	The Committee discussed the coffee mornings which had taken place, prior to the summer break; it was noted that around 25-30 people had attended the previous event, which was deemed to be encouraging.  

The Secretary confirmed that he’d been able to book the Meghraj on alternate Tuesdays from September 8 onward. In the event that there was a desire to hold this on Wednesdays, as had previously been discussed, another venue would be required. Ex Libris was discussed as a possible option – depending on when it re-opened – as was part of the Wolfson café. The Secretary confirmed he could investigate availability once room bookings for beyond September opened in mid-August. 

The possibility of changing/expanding the refreshment options was discussed, with some positivity toward asking people to periodically bring in baked goods of their own. It was agreed that this would be debated further. 

JA suggested the creation of a rota for those who would organise on the day, to lessen the frequency of a small minority being responsible for organisation. It was agreed that this would be discussed further. 
	








EW
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	EDIC membership/EoIs
	

	

	In follow-up to the previous conversations on this subject, it was agreed that JK would send an e-mail to existing Committee members to determine who wished to remain a member. After this, an open EoI could be sent out, as a better idea of required numbers/member categories would exist by this point. The intention was for any revised membership to be in place for the next meeting, potentially to take place in October.
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	How to conduct interviews/capture key data
	

	

	There was discussion on how best to capture gender-related data for recruitment within the Department, as well as compliance with training requirements for recruitment panel members. It was noted that while the Department frequently captured gender-related data for academic-level positions, data was more patchy for lower level positions. It was confirmed that a Sharepoint had been created to record data prior to the Athena SWAN submission, and that continued recording of relevant data by Section/Divisional management would need to be ensured. 

The compliance with training for staff involved in recruitment was questioned. JA noted that there didn’t appear to be a central reminder system for mandatory recruitment training – in response, it was stated that there had been historical issues with recording this data in departments. JK also noted that there were longstanding issues with availability for the in-person training courses; not all of the required/recommended courses could be completed online. 


JA stated that she could potentially speak to someone in Chemistry (a gold AS department) about how they recorded such data – it was agreed that discussions would take place with the Staff Hub (likely CE) about this with the aim to discuss the subject at the next Committee meeting. It was also agreed that the Secretary get in touch with MB about discussing this topic at the next PI catchup in September. 
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	Brainstorming – path to AS gold
	

	

	The Committee chatted about a prospective gold application for the next Athena SWAN application. It was noted that evidence of sector-leading gender equality practice and supporting others to improve would be required to secure a gold award, and that Advance HE had recently published guidance. It was noted that outreach had the potential to play a role in fulfilling this objective; initiatives like Invisible Warrior and Tom McKinnon’s upcoming school group project would be useful, but more such endeavours would likely be required. JA said that she could speak to the Society for Haemostasis & Thrombosis on this matter.
	



	7
	AOB
	

	

	There were discussions on whether there would be any option to get some local level change on ordering consumables which came from Israel – it was noted that individual actions could be achieved, but would be difficult as it was not always entirely clear at the time of ordering where consumables would be manufactured, and that this had the potential to change from time to time. 
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