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Executive summary
What CATO does
CATO is a centralised pan-professional liaison and academic training hub and acts as a single point of contact
for advice, best practice and information on academic careers, recruitment, training and development for
academic clinicians at all stages of training. It serves as a focal point for clinical academic careers across the
AHSC and actively participates in and influences clinical academic developments across London and nationally.
CATO supports clinical academics of all levels and professions across the AHSC to develop clinical academic
training broadly, but especially into MD/PhDs and beyond, to win funding from all potential sources and
maximise our ability to win academic clinical fellowships and lectureships and intermediate fellowships. The
team runs a broad range of activities to support this, namely:
•
•
•
•

•
•
•
•
•
•
•
•

Coordination and submission of bids to external funders for clinical academic training posts, e.g. NIHR
Oversight and support for NIHR and locally funded medical clinical academic posts including
welcome/induction, ongoing support and development and management of bursaries
Oversight and support for all clinical PhD fellows across Imperial, supplementing existing local support
Coordination, management and support of locally-funded research fellowships, i.e. Wellcome Trust,
BRC and AHSC-funded clinical PhD programmes, Imperial Health Charity/BRC-funded fellowships,
Wellcome/FoM-funded postdoc fellowships
Management of key committees driving clinical academic training activities
Delivery of high-profile annual research conferences to showcase the research being done by clinical
academics, facilitate networking and encourage the pursuit of clinical academic careers
Delivery of a programme of Masterclasses encompassing key health-related research topics and
research career development matters
Provision of research skills training, i.e. the Starting out in research course and research skills guidance
and opportunities, such as the Clinical Research Training Framework
Delivery of sessions aimed at specific groups, e.g. Preparing a predoctoral fellowship application
Running annual surveys to understand the experiences of clinical academics at all career stages of
training
Development and dissemination of information and guidance relating to clinical training through
newsletters, fact sheets, website and email communications
Facilitating and publicising links with other key Imperial College services/teams and Trust activities e.g.
Imperial Graduate School, Postdoc & Fellows Development Centre, FoM Doctoral Degrees Forum,
Imperial College Healthcare Professionals Academic Group, ICHT Therapies research workshops and
RMH lunchtime seminars

Page | 1

•
•

Engaging with funders and other organisations operating in the clinical academic arena, e.g. NIHR, HEE,
Wellcome Trust and London Medicine (London Higher)
Considering needs and proposing options for the development of research skills and awareness for all
clinical staff aligned to the AHSC.

How CATO works
The CATO Team is predominantly funded by the Imperial College AHSC and sits within AHSC organisational
structures. The work of the CATO Team is guided by the AHSC Education Committee, which reports to the
AHSC Joint Executive Group. Operationally, CATO activities for doctors (predominantly) are overseen by
the CATO Board, and for healthcare professionals via the ICHT Clinical Academic Research Committee.
The CATO Team consists of the Director, Prof Jeremy Levy, CATO Manager, Sam Hobbs and two CATO
Coordinators, Kieron Blake and Tamsin Lock. During autumn/winter 2019-20, the team membership was
temporarily supplemented by Siobhán Stack-Maddox, an Imperial College London Graduate Management
Trainee, who joined CATO on a 0.5 FTE basis for approx. 10 months to predominantly provide support for
CATO events. In light of the increased volume of clinicians using the CATO service since its launch, the
diversification of activities offered, and the expansion in AHSC membership, discussions took place at a
strategic level during early 2020 to expand staff capacity in the CATO Team by one additional member of
staff. This requested increase in core AHSC support was the first to be requested since 2017 and was agreed
by all partners. Plans to create and recruit to the new administrative post will be taken forward during
summer/autumn 2020.
In addition to the Director, the team works closely with Prof Mary Wells and Dr Caroline Alexander, the
Nursing and Therapies Research Leads for ICHT, respectively. The team also interacts closely with other
clinical academics and programme directors on specific workstreams, such as the Director of the Academic
Foundation Programme and Programme Director for the Wellcome 4i Clinical PhD Programme. The team
also interacts regularly with the NIHR Imperial BRC and AHSC colleagues at The Royal Marsden NHS
Foundation Trust, Royal Brompton and Harefield NHS Foundation Trust and the Institute of Cancer
Research to take the work forward.
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Key achievements 2019-2020
The review covers the period 1 April 2019-31 March 2020. During this time, the CATO Team delivered a
number of “business as usual” activities and successfully introduced new initiatives. Highlights from the
year include:
•

•

•
•
•
•
•
•
•

Delivery of a popular programme of regular events for clinicians of all levels and professions including
Masterclasses on Maximising success of clinical trials, Writing fellowship applications and How to win
intermediate fellowships, as well as research conferences, research careers events and
induction/welcome sessions
Development and publication of an innovative Clinical Research Training Framework for all clinical
professions to use. Completion will signify that the individual has extensive core skills and knowledge
of clinical research, which would be of use both in supporting clinical research but also in enhancing
the care provided within the NHS. This is explicitly multiprofessional, and aimed at routine clinical staff
across the AHSC.
Successful recruitment of 4 talented intermediate level researchers to the Imperial Postdoctoral, PostCCT Research Fellowship
Ongoing successful collaboration with Imperial College Postdoc and Fellows Development Centre to
deliver a programme of support for postdoctoral clinicians and final year PhD fellows
Successful recruitment of 6 clinical academic trainees to join the 4i fellows cohort to take up
Wellcome/BRC/AHSC-funded clinical PhDs in 2020
Winning NIHR-funded ACF and CL posts (17 and 7 respectively, including the maximum possible
awarded through the competition stream of the bidding round)
Delivery of a high-profile celebration event to mark 3 years/intakes of fellows to the Imperial 4i clinical
PhD programme
Appointment of CATO director to two national NIHR workgroups developing clinical academic training
Close working with and support of the Artificial Intelligence for Healthcare Doctoral Training Centre
and CRUK doctoral training programmes

COVID-19 pandemic - February 2020
From early February 2020, the planning, delivery and nature of CATO activities was impacted by
government social distancing restrictions, closure of the University and non-Covid research, and the
majority of clinical academics being called away from research and back into clinical duties to support the
NHS response to the pandemic. As a result a number of events that had been prepared to run in MarchJune 2020 were suspended, including the 3-day AHSC Starting out in research course, two Masterclasses
(Impact of research on government policy, Becoming a successful PI), a research careers session for
healthcare professionals and the Annual CATO research symposium. Longer term planning for events due
to take place later in 2020 was also put temporarily on hold and the newsletters deferred.
In place of routine activities, the CATO Team worked closely with Faculty, AHSC and ICHT colleagues to
support clinical academics in their changed circumstances, to support appropriate cross-charging of
research time from the NHS, and also make adjustments to their research posts to account for research
time lost, especially in liaison with HEE. The team prepared guidance for clinical academic trainees in the
very early stages of the COVID-19 response to advise them on the implications of COVID-19 for their
research posts. This communication was shared with AHSC partner colleagues and taken up by HEE London
as best practice to be adopted widely. CATO also developed a series of FAQs for trainees supporting the
various concerns about their research, clinical training and their overlap, and the impact of COVID-19.
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Training pathways for doctors

Academic Foundation Training Programme
Programme overview
The Academic Foundation Programme provides a fabulous opportunity for foundation doctors to develop
research skills, as well as studying academic medicine, alongside clinical competencies at Imperial College
London.
There are 28 places available across several departments ranging from Anaesthetics, Clinical Genetics,
Medicine, Metabolic Medicine, Paediatrics, Primary Care, General and GI Surgery and Vascular Surgery.
The CATO support programme
CATO supports academic foundation trainees with their academic development by organising several
events. Some of these events are specifically for academic foundation trainees, providing networking and
academic skills development opportunities. Other events are organised for clinical academic trainees at all
levels, including academic foundation trainees. These events include CATO Masterclasses, the annual CATO
Symposium and the Academic opportunities for junior doctors event.
Visiting researcher arrangements
As of March 2018, it was decided between CATO and Imperial College London HR that academic foundation
trainees would have visiting researcher status during their time at the College. This meant that this
arrangement would grant academic foundation trainees association with Imperial College London as an
Honorary Clinical Research Fellow, to help them access online journals and grant them library and campus
access.
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CATO funding
Academic foundation trainees are eligible for the NIHR Imperial BRC Bursary. The NIHR Imperial BRC
Bursary is a ‘one-off’ amount of £1,000 for academic foundation trainees. This funding is available for the
cost of research project consumables.
Additional information
Academic foundation trainees had been scheduled to rotate to their academic placements in April 2020.
However, due to the COVID-19 outbreak and in line with government policy, Imperial College London
suspended all research activity at all sites. As result of the COVID-19 pandemic, academic foundation
trainees were repatriated to urgent clinical duties, and some could not therefore, sadly, take up their
academic placement.

Academic Clinical Fellowships/ Clinical Lectureships
Overview
Imperial College London’s NIHR-funded Integrated Academic Training Programme allows medical trainees
to undertake academic and clinical training concurrently. Trainees can join the scheme at two stages during
their specialty training: Academic Clinical Fellowship (ACF: pre-doctoral) and Clinical Lecturer (CL: postdoctoral).
Academic Clinical Fellows are trainees in the early stages of their specialty training with outstanding
potential for a career in academic medicine. Fellowships last for a maximum of three years (four years for
GPs). ACFs spend 75% of this time in specialty clinical training and 25% of the fellowship undertaking
research and/or education training.
Clinical Lecturers are advanced in their specialty training, have obtained a doctoral research degree and
have outstanding potential for continuing a career in academic medicine. Clinical Lectureships last a
maximum of four years and are split equally between specialty clinical training and research/education
training. At the end of the lectureship, CLs will usually have completed their specialty training.
Posts won after March 2019 bid
NIHR awarded 17 ACF and 7 CL posts to Imperial College for 2020 in total, a substantial number, and third
highest in England. Within the competition, Imperial won all posts bid for, and the highest number
achievable.
Athena Swan Silver Status
The Athena Swan Charter awards are designed to assist the higher education sector in its efforts to address
gender inequalities, tackle the unequal representation of women in science and to improve career
progression for female academics. New NIHR rules insist that Athena SWAN Silver is now a prerequisite for
departments applying for NIHR funding for ACF and CL posts.
COVID-19 suspension of 2020/21 & 2022 ACF and CL competition and allocation process
There were several changes this year for the 2020/2021 & 2022 bid process. Athena Swan Silver status was
still essential; more post being bid in competition (50%); posts being awarded for 2 years; a limit on bids
per theme; an expansion of research themes to:
Platform Science (“-omics”) and Bioinformatics; Therapeutics or Clinical Pharmacology; Health Needs of
Older People; Dementia; Medical Education; Acute Care; Mental Health; Epidemiology and Public Health;
Multimorbidity at Any Age.
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The COVID-19 outbreak led to the suspension of the 2020/21 & 2022 bid process, NIHR allocating posts as
agreed for 2019/2020.
Local posts
Locally-funded posts are not funded by NIHR. These posts can be created by a department at Imperial
College and historically have either been funded 100% HEI, 50% HEI and 50% NHS Trust or 50% HEI and
50% HEE (via the Trust). During 2019 HEE London reviewed and restricted local CL posts (needing HEE
funding), subsequently only allowing such posts to be won if planned to meet HEE priorities especially the
needs of the cancer workforce, ED, maternity/neonatal services, mental health workforce and population
health.
At present, Imperial has 18 current local ACF posts and 13 current local CL posts.
ACF/CL career progression and next post destinations
In 2019/20 Imperial filled 100% ACF and CL posts. The vast majority of ACFs (91%) won funding to move
into CRTF posts and complete a PhD. In many specialties 100% ACFs achieve PhD funding. Over the last 5
years 70% CLs have been appointed to a subsequent academic post with primary research activity. We
believe that already 6 of our CLs have become Professors from the last 10 years.

Bursaries to support clinical academic trainees
Overview of the three bursaries
There are three sources of funding available to Imperial NIHR-funded and locally-funded ACFs, CLs and
AFTs. This funding is designed to support their skills development and research activities. All three of the
following bursaries are coordinated and processed by the CATO Team:
o
NIHR Trainee Coordinating Centre Bursary (NIHR TCC): £1000 per year for conference and training
costs, for ACFs & CLs
o
NIHR Imperial Biomedical Research Centre (BRC) Funding: a maximum one-off payment of £1,000
available to AFTs, £2,000 for ACFs and £4,000 for CLs to help fund consumables used in research projects
o
Research Training Programme Award (RTPA): £4,500 for ACFs only to cover costs of Master’s
courses/modules
Clinical Lecturers are also strongly encouraged to apply for external starter grants especially from the
Academy of Medical Sciences.
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Bursaries Spending
RTA, £40,820.35
22 Applications

BRC, £67,325.88
31 Applications

TCC, £32,512.64
61 Applications

RTA

TCC

BRC

During 2019/20, a total of 114 individual bursary applications were vetted, approved and processed. This
resulted in an overall spend of £135k. This was an increase of £25k compared to last year.
A total of 31 BRC bursary applications were approved and processed. This resulted in an overall spend of
£67k. This was an increase of £20k compared to last year.
During 2019/20, a total of 61 NIHR TCC bursary applications were approved and processed. This resulted
in an overall spend of £33k. This was a decrease of £6k compared to last year.
During 2019/20, a total of 22 RTA applications were approved and processed. This resulted in an overall
spend of £40k. This was an increase of £18k compared to last year.

Quality assurance of clinical academic training posts
Overview of December 2019 census findings
In December 2019, CATO distributed the annual trainee census for the fifth year running to all current
Academic Clinical Fellows (ACFs) and Clinical Lecturers (CLs). 69 submissions were received (46 current
ACFs, 23 current CLs): a 57% response rate (up by 4% from 2018, but down from 60% in 2017). The
questions covered areas such as the balance of clinical/academic responsibilities, structuring and planning
of academic projects and placements, uptake of research and teaching skills development, usefulness of
mentoring support, usefulness of the ARCP (clinical annual review of competence progression),
effectiveness of HR processes and HEE and also Athena Swan-related employment issues.
Overall, findings showed that academic trainees are very happy with their clinical academic training at
Imperial College. They are progressing well, well supported by academic supervisors and clinical TPDs and
very positive about CATO support, academic life and research training at Imperial. Impressively, 93% of
respondents feel sufficiently supported to be able to see a clear pathway for their potential clinical
academic progress.
No concerns were expressed about taking protected research/academic time. There has been a decrease
in the proportion of female CLs, and we are able to support more ACFs and CLs working less than full-time.
Fewer trainees report hurdles when pursuing a clinical academic career, but surgical CLs especially reported
significant challenges. HR issues remain a problem for a significant minority, more from the Trust (but not
just ICHT) than the College, especially for ACFs who have struggled with contract, payroll and placement
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issues. Family pressures, such as too many hours expected or inadequate or expensive childcare, continue
to be a hurdle when pursuing a career as a clinical academic. Sadly, relatively few ACFs and CLs seem to
undertake generic skills development through the Graduate School.
Key action points being taken forward
CATO will be working on encouraging trainees to partake in Graduate School courses or training in teaching
skills. This will involve reviewing and strengthening the induction/welcome communications issued to
trainees at the start of programmes, amongst other things.
CATO will discuss concerns with the HEE London Academic Dean and Heads of Schools (within HEE LASE)
over the value and conduct of the academic ARCP process.
HR/contracting issues remain a cause for concern. CATO will raise with Trust and College HR teams
(including verbatim anonymized feedback) to clarify the information and support available (including FAQs
for the CATO website). Feedback from the census report will be raised with the Trust Head of HR and at
executive level through AHSC channels.
Library resources were underused: CATO will work with College Library and Evidence Services encouraging
service promotion.

Imperial Postdoctoral, Post-CCT Research Fellowships (IPPRF)
The 2019 IPPRF awards were advertised in late 2018, with a long application window until February 2019
for applicants to prepare proposals and gain FoM departmental support. Interviews took place in April
2019; out of a strong field of 17 applications, 8 candidates were interviewed. In addition to Wellcome
Institutional Strategic Support Fund (ISSF) supporting 2 posts, a further 2 posts were funded through the
NIHR Imperial BRC and NIHR Research Capability Funding (through ICHT). Four award offers were made to
candidates to be hosted by the Departments of Metabolism, Digestion & Reproduction (2), Immunology
and Inflammation (1) and the Institute of Clinical Sciences (1). The four successful candidates took up their
IPPRF posts during August 2019-January 2020.
In February 2020, the CATO Team contacted all 2018 and 2019 IPPRF awardees to request updates on their
research progress and next stage plans to apply for intermediate fellowships. The responses showed high
levels of satisfaction with the IPPRF post, which was allowing them valuable time to develop research plans
and write fellowship applications, with all having applied for at least one next stage award.
The 2020 recruitment round for IPPRF was advertised in November 2019. Shortlisting took place in
February/March 2020 and interviews by Teams during late April 2020 (during the Covid-19 epidemic). One
candidate was recommended for the award. Due to ISSF funding pressures caused by COVID-19, only one
award was available for 2020.

Intermediate Fellows/final year PhDs – Postdoc and Fellows Development Centre (PFDC)
CATO has been working with the Postdoc and Fellows Development Centre (PFDC) since April 2018 to
support postdoctoral clinical academics and final year PhDs. The following activities are still run by PFDC
and promoted by CATO:
•
•
•
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Welcome/induction and cohort building sessions
Networking opportunities through termly fellows and clinicians forum sessions
Training and information sessions, including Preparing successful fellowship applications,
Persuasive communication, Managing your first research group, and various research funder
showcases

•
•
•

Writing retreats, providing dedicated time, space and mentoring for writing fellowship
applications
Individual support, one-to-one meetings to discuss issues such as preparing CVs, job searching and
planning fellowship applications
Mock interview service, provided for applicants who have been shortlisted for fellowships and job
opportunities

The hugely popular In conversation with academic women series ran several times, and key topics
important to fellows and clinicians were identified and discussed at the fellows forums.

Imperial College Graduate School, Education Development Unit and Learning & Development Centre
During 2019-20, CATO continued to highlight and direct ACFs and CLs to take advantage of the free training
available through the Graduate School and LDC. As part of their clinical academic training posts, ACFs and
CLs are expected to undertake at least 2 courses from the Graduate School programme (from the Master’s
stream for ACFs, e.g. Mastering presentations, Research effectiveness, and from the Doctoral stream for
CLs, e.g. Research communication, Research impact). In addition, trainees should develop their teaching
skills and take at least one course from the Education Development Unit. Over and above this, with ‘staff’
status at the College, CLs are also eligible and encouraged to take courses from the LDC on topics such as
leadership and project management.

The CATO Committee
This committee takes an overview of CATO activities, focusing predominantly on medical clinical academic
posts (AFP, ACF, clinical PhD, CL and beyond). The committee has representation from all major clinical
specialties, non-medical professions and AHSC partner members. The committee met three times during
2019-20. These meetings took place in June, November and February respectively.
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Training and development for healthcare professionals

During 2019/20, the CATO Team continued to organise a wide range of activities to identify, support and
develop the number of healthcare professionals engaging in research. The sessions for healthcare
professionals were created and coordinated alongside the ICHT appointed Research Leads, Dr Caroline
Alexander (Therapies) and Prof Mary Wells (Nursing). These events are available to all staff across the AHSC
to attend, with afternoon/ individual sessions and events held on ICHT sites. However, the AHSC Starting
out in research course was planned to take place across the AHSC organisation sites, with each of the three
days being held at a different site. The 2018/19 events schedule continued into 2019/20, with Starting and
growing your research career becoming an hour-long lunchtime session in December 2019, to allow more
staff to attend and become aware of research opportunities without needing to book any study leave.

ICHT strategy: Research is Everyone’s Business
The ICHT strategy was launched in October 2018 and is a 5-year plan to support healthcare professionals
who are engaging in research and research roles within the Trust. The ICHT Research Leads, Professor Mary
Wells and Dr Caroline Alexander, are leading on this initiative. It is also a recurrent action point on the ICHT
Clinical Academic Research Committee (CARC) meetings to update colleagues on the current progress of
the strategy as well as discussing ideas that they want to develop. A number of the research sessions that
have been created to develop clinical academics in ICHT have also been opened up for colleagues across
the AHSC to join.

Page | 11

The key aims of the plan have been identified as follows:
•
•
•
•
•
•

Be recognised as one of the leading NHS Trusts in the UK for research quality, capability and
capacity in the healthcare professions
Ensure a sustainable research culture at the Trust, which enables all healthcare professionals to
be research aware
Ensure that the research potential and research activity of healthcare professionals is recognised,
valued and supported at all levels of the organisation
Ensure that at least one percent of all NHS clinically based healthcare professionals are working
within a clinical academic role by 2030. This equates to at least 53 staff at the Trust.
Build sustainable links across the AHSC to foster interdisciplinary and multi-professional research
collaborations
Ensure that healthcare professionals are central to research activity across the AHSC.

Achievements/ successes during 2019-20
The research strategy is now in its second year and colleagues are working towards the next phase of
targets that they looking to achieve by 2021. Some of the achievements during 2019/20 are:
•

A standard operating procedure has been developed that supports clinicians moving into and out
of research funded secondments; this is now available on the ICHT intranet

•

ICHT staff intranet with clinical academic pages created, providing news and research-related
information and resources to help clinicians

•

Continuation of short courses and events to support clinicians to develop their research capability
from premaster’s to postdoctoral levels
o ICHT-led and administered research workshops and online learning for critical appraisal
o Sessions available to all Imperial College AHSC healthcare professionals: Starting and
growing your research career; Maximising the impact of your Master’s degree; Preparing
your predoc fellowship application; NWL research symposium; Starting out in research
course, Imperial College London Researcher development course.

•

Other key achievements, on which more detail can be found in the relevant sections of this review:
o The CATO Team supports a research software bursary for fellows on Imperial Health
Charity or NIHR Fellowships
o Funds given to the Therapies Department to process poster bursaries for all healthcare
professionals in ICHT who are presenting a poster at a conference
o AHSC Mentoring for research programme
o An update of AHSC staff case studies which are available on the CATO website as examples
of healthcare professionals with a research career
o Coaching and mentoring training session for staff who have volunteered to be either a
mentor for healthcare professional PhD fellows, or coaching on the AHSC Starting out in
research course.

Mentoring for research
The Mentoring for research session took place on Monday 9 March 2020. The session was combined with
training for coaches on the Starting out in research course (SOiR). Places were offered to both new
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colleagues who are supporting CATO activities and to those who wanted a refresher session. Of the
attendees, 6 will be available as mentors in 2020 and 7 were coaches for the SOiR course.
During the 2019/20 academic year, we received 2 requests for mentorship which have both been matched
within Imperial College Healthcare Trust. Due to COVID-19, the CATO Team have not yet re-promoted the
mentorship scheme, however it is still open. We will promote the scheme again when the COVID-19
situation is causing less disruption.

Imperial College Healthcare Professional Academic Group (HPAG)
During 2019/20, the Healthcare Professional Academic Group (HPAG) has increased to 109 members and
supported 4 healthcare professionals to obtain an honorary contract at Imperial College London. Currently,
HPAG are looking to become a ‘Network of excellence’ at Imperial College, for which the application
process opens in the autumn.
HPAG has also held seminars throughout 2019/20:
•
•
•

Using wearables in healthcare research
Writing for publication workshop
From a clinical observation to a randomised clinical trial and change of clinical practice – an
example

Imperial Health Charity/NIHR Imperial BRC Research Fellowships
In March 2020, the Imperial Health Charity/NIHR Imperial BRC awarded 6 predoc fellowships and 1 postdoc
fellowship. This is slightly down from the previous year, when 9 predoc fellowships were awarded and 1
postdoc. The CATO Team and Trust colleagues continued to support staff applying through the Preparing
a predoc fellowship application session and one-to-one support, shortlisting and assessment. The fellows
would have been expected to start in the autumn 2020, however this may change due to COVID-19 and
the need to backfill their roles. A range of healthcare professionals received fellowship awards: 2 nurses, 1
cardiac dietitian, clinical psychologist, biomedical scientist and clinical research lab manager.
To support ICHT staff in applying for posts, CATO run a Preparing your predoctoral fellowship application
session shortly after the application round is open. This session is attended by the Charity and led by Prof
Mary Wells and Dr Caroline Alexander and enables colleagues to find out more about the process and go
through example application forms. One-to-one support is also provided for anyone who continues to a
formal application to improve their chances of success. In the 2019/20 application round, 4 of the 6 predoc
fellowships were awarded to staff who attended this session in October 2019.
The Research Software Bursary (with CATO funding) was initially set up as a pilot in 2018 and is now
available on an ongoing basis. In 2019/20, 2 staff applied and were awarded Research Software Bursary
funding for Nvivo, Endnote and Photoshop, to support their research.
The Charity research fellowships 10 year celebration took place on Tuesday 2 July 2019 and was attended
by over 60 members of staff from across the AHSC organisations. The full news story can be found here.

One-to-one support/application help for individuals
The Research Leads have supported many healthcare professionals who are interested in research. They
support staff at all levels, from career advice to pre and postdoctoral applications and mentoring for PhD
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fellows. Prof Mary Wells and Dr Caroline Alexander also linked clinicians with successful, established
research groups. The support of ICHT staff has led to the following awards being made:
•
•

•

Imperial Health Charity Fellowships (healthcare professionals)
NIHR Predoctoral Fellowships
o 2019 – 3 predoc fellowships
o 2020 – information not yet released
Other fellowships
o 1 BRC Predoc Fellowship
o 1 part-time postdoc fellowship from BRC funds
o 1 part-time postdoc fellowship from RCFs
o Linked clinicians with successful, established research groups

AHSC Starting out in research course
The AHSC Starting out in research (SOiR) Course is a unique 3-day course, led by Prof Mary Wells, and the
CATO Team undertaking organisation and arrangements. This is a flagship course for healthcare
professionals in AHSC member organisations, and participants must attend all three days. There is a high
demand for places; an application process is used to ensure that staff who attend have a genuine interest
in pursuing research, as well as to provide balance across the 5 AHSC member organisations. For 2020, 65
completed applications were received, and places offered to staff from ICHT (20), RBHT (15) and RMH (5).
The course includes a range of speakers from across the Trusts as well as 13 coaches for small group
coaching sessions. All coaches receive training prior to the first session and had either attended the coach
and mentor training session in March 2020 or had been a coach previously. Day one of the course was due
to take place on 17 March 2020, with subsequent days due to take place in April and May. Due to COVID19, the course had to be postponed two days prior to the first scheduled day, despite the course being fully
prepared, and after a huge amount of organisation. The new dates for the course have not yet been
confirmed but, depending on the restrictions in place, the course may be run online or in a mixed model
format.

Other sessions and support delivered for healthcare professionals
o

NWL research symposium, September 2019
The NWL research symposium took place on Thursday 23 September in the Skempton Building,
Imperial College London and was attended by over 100 delegates from across NW London. The
keynote speaker was Professor Rebecca Malby, Professor in Health Systems Innovation at London
South Bank University, who spoke about ‘Bringing an evidence base to decision-making in complex
environments’ and challenged delegates to use research findings to change current care delivery
systems. The afternoon also included time for delegates to attend workshops and network whilst
discussing colleagues’ research abstracts. This year we received 50 poster abstracts: 2 oral and 35
poster presentations were selected.
There was a change in the schedule this year, with workshops run in parallel and repeated so that
attendees could listen to different topics and enjoy more of the information and knowledge shared
by our speakers. Workshops were as follows:
- ‘Preparing for a fellowship application’ - Dr Caroline Alexander (ICHT)
- ‘Health literacy: the seventh vital sign’ - Dr Enrique Castro-Sánchez (ICL/ICHT)
- ‘Getting your work published’ - Mary Dawood (ICHT)
- ‘Research impact: what it is and how to make it real’ - Prof Mary Wells (ICHT)
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Feedback overall was very positive. For each session, between 94 and 100% of ratings were ‘good’
and ‘excellent’, with an average of 97% ‘good’ and ‘excellent’ ratings for all feedback questions.
Attendees mostly reported gaining confidence and positive messages about continuing to pursue
research to advance in their current role.
o

Preparing for a predoctoral fellowship
The Preparing for a predoctoral fellowship application session takes place in early October each
year, at the start of the application round for the Imperial Health Charity/Imperial BRC predoctoral
fellowship application round. Staff who attend this session hear tips on the application process
and advice from previous fellows and look at example application forms to familiarise themselves
with the process. This session was attended by 27 colleagues from across the AHSC.

o

Starting and growing your research career
The Starting and growing your research career session was a full afternoon in 2018/19; this was a
successful event but it was decided for 2019/20 the session would change to a lunchtime, to make
it easier for staff to attend as study leave would not need. The first lunchtime session took place
on 10 December 2020 at St Mary’s, led by Dr Caroline Alexander. This was very successful, with 14
attendees and only 4 staff unable to attend at short notice.

o

Maximising the impact of your Master’s degree
The first Maximising the impact of your Master’s degree session took place on Wednesday 22 May
2019 with 24 attendees from across the AHSC. This session was led by Prof Mary Wells and Dr
Caroline Alexander and included talks from NHS colleagues on ‘My research /masters and how it
has influenced change in clinical practice’ – Barbara I, ‘Writing for publication’ – Mary Dawood,
and round table discussions about ‘what now?’ and ‘what have you brought back to clinical
practice?’. This session was very well received by attendees and will be run again.

o

Researcher development course - bursaries
The Researcher development course is organised by the Imperial College London Continuing
Professional Development team. It was scheduled later than initially planned due to room
availability. There were 10 bursary places available, funded by the Imperial BRC.

Healthcare professionals newsletter
Two newsletters for healthcare professionals were sent to colleagues in 2019/20; a third was planned for
March but was delayed due to COVID-19. The content is developed primarily for ICHT staff but is sent out
widely across the AHSC as much information will be relevant to RBHT and RMH staff. From 2020, the
newsletter is being expanded to also include information from all AHSC member organisations, where
relevant. The newsletters provide information on news, events and opportunities and celebrate the
achievements of healthcare professionals in research, in order to encourage and motivate other staff to
pursue a research career.

Enhancement of the collection of research career case studies
In February 2020, work began to update and expand the collection of AHSC staff research career case
studies which had been added to the website in 2017. The case study profiles detail individuals’ research
career journey, to encourage others to pursue a research career.
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8 existing case studies were revised and edited to bring them up to date, and 6 new case studies were
added. Both existing and new contributors were asked to answer an additional question: ‘how has research
changed your clinical practice?’. The case studies will be available online as PDF files and as hard copies to
distribute at CATO events.

New funding and support
In autumn 2019, the team ringfenced a limited amount of CATO funding to take forward new initiatives
to support healthcare professionals:
-

Money for posters
The Therapies Department at ICHT was provided with £1,500 in funds to support staff with
poster printing costs to present their research work at conferences. This funding is available to all
healthcare professionals in the Trust. In 2019/20, just over £600 has been used for 22 requests
for funding. A range of professions have requested these funds, including 6 physiotherapists,
nurses, 5 dietitians, 3 pharmacists and 3 other professions. This funding will continue.

-

Money for project administrative support
A one-off amount of £20k was provided to extend the contract of a temporary administrative
resource in the ICHT Nursing Directorate to help take forward some AHSC and ICHT-specific
activities to support clinical academic developments for healthcare professionals.
-

-

Top-up research costs funding for IHC/BRC-funded research fellows
During February/March, the team negotiated with Imperial Health Charity and other colleagues to
provide additional top-up funding for research fellows. For the 2020 cohort onwards, this would
extend the Research Software Bursary to be available to all clinical professions (previously for
healthcare professionals only) and also to provide top-up funding of £3,000 per fellow to cover
costs such as library fees, publication costs and research training fees.
Other initiatives
Scoping work and discussions also commenced relating to a number of other initiatives, including
commissioning qualitative methods training, purchase of statistical expertise and extension of
bursary schemes to cover Master’s level courses.

AHSC Education Committee and ICHT Clinical Academic Research Committees
The AHSC Education Committee is chaired by Prof Jeremy Levy, covering both medical and healthcare
professional opportunities and initiatives. Key colleagues from across the AHSC attend and contribute to
the discussion. During 2019/20, the AHSC Clinical Research Training Framework has been developed for all
healthcare professionals. The Framework is available on the CATO website and is free for AHSC staff to
complete and submit to demonstrate their commitment to research. There will be further promotion and
dissemination once research activities recommence. The AHSC Starting out in research course is also an
AHSC initiative and was planned to continue in 2020.
The ICHT Clinical Academic Research Committee is chaired by Dr Caroline Alexander and takes place three
times a year, cancelled in March 2020 for COVID-19. In committee meetings, clinical academic and research
colleagues from across the healthcare professions meet to discuss challenges and opportunities for
healthcare professions. Information is also disseminated from other ICHT and wider network meetings
attended by Dr Alexander and Prof Wells. During the last year, a section of the ICHT intranet has been
developed to support healthcare professionals, providing information about research. CARC members have
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contributed to the SOP for staff who are transitioning into a research role. Key themes of this meeting
include creating an enabling infrastructure to support research, supporting HP staff to be research aware
and AHSC Education Committee initiatives.

Clinical PhD programmes
Wellcome Trust, NIHR Imperial BRC and AHSC-funded PhDs (ICCIS, LFFMS)
In the 2019 recruitment round for the Imperial 4i Fellowship scheme, 5 fellows were recruited (4 Wellcome
and 1 Imperial BRC) and started their PhDs between June and October 2019. The fellows are distributed:
2 x National Heart and Lung Institute; 1 x School Public Health; 1 x Institute of Clinical Sciences; 1x Infectious
Diseases
All fellows, current and new, were invited to a summer gathering to network, provide a summary of their
research to date and discuss ideas, problems and solutions. The fellows attended the Celebrating the
Imperial 4i Clinician Scientist Training Programme event which took place December 2019 (details below).
In March 2020, clinical academics were requested, where possible, to be seconded back to the Trust to
support the response to the COVID-19 pandemic. The CATO Team supported all; 15 out of the 19 fellows
reported that they had returned to the frontline in their relevant Trusts. As this is an unprecedented
situation, we provided fellows with updates on their funding and PhD timelines etc.
The recruitment round for the 2020 fellows opened in October 2019 and closed in December 2019, with
interviews and candidates being notified in January 2020. During this round another 5 fellows were
recruited (4 Wellcome and 1 LFFMS). Successful candidates were notified prior to COVID-19. However, due
to COVID there may be future delays to their projects and start dates. The CATO Team have kept in touch
with fellows and provided ongoing support.

Celebrating the Imperial 4i Clinician Scientist Training Programme event
In December 2019, CATO organised an event to celebrate the
research and achievements of the fellows on the Imperial 4i PhD
scheme. The 19 fellows came together with colleagues from across
the College, Imperial College AHSC and funding bodies at South
Kensington’s historic 170 Queen’s Gate just before Christmas. The
event featured a thought-provoking keynote talk from Professor Sir
Mark Walport on 'The future landscape of biomedical science’ and
engaging presentations from the 2017 intake of fellows on how their
research has progressed.
Some of the project presentations included Dr James Howard on
using AI to better identify pacemakers in emergencies, Dr Laura
Watts on the role of genes in osteoporosis and Dr Ruthiran
Kugathasan on predicting seasonal flu. The 2018 and 2019 fellows
on the programme also displayed posters presenting their research
topics and took the opportunity to discuss their research and catch
up over refreshments at the end of the showcase.
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Cover of booklet distributed to attendees

The range of clinical specialties of the 19 fellows are: haematology, infectious disease/ microbiology,
obstetrics and gynaecology, clinical pharmacology and therapeutics, cardiology, gastroenterology and
hepatology, respiratory medicine, medical oncology, paediatrics, paediatric infectious diseases and
immunology, public health, and rheumatology.
CATO received positive feedback from fellows and other attendees who highlighted how much they
enjoyed the event. Keynote speaker Professor Sir Mark Walport said
“The Imperial 4i Clinician Scientists Training Scheme is a fantastic example of the many ways
Imperial provides opportunities for talented clinical scientists to carry out cutting-edge
research which could help address some of the major health problems we face. It was inspiring
to listen to and observe the work carried out by the fellows from the Imperial 4i programme.”
Professor Matthew Pickering, Co-Director of the Imperial 4i Clinician Scientist Training Scheme, said
“The aim of the Imperial 4i scheme is to develop the next cohort of clinical academic
leaders. This is vital as clinical scientists play a key role in driving innovation in healthcare
delivery, disease prevention and the development of new treatments. Our show case event
demonstrated the talent and exciting research of our 4i researchers.”

Support for clinical PhD fellows across the AHSC
The CATO Team experienced some staffing disruption during 2018, meaning that there was a reduced
capacity to deliver a full programme of support for clinical PhD fellows. However, this has now gained
momentum since April-July 2019 and significant progress has been made to catch up on these objectives
and continue supporting clinical PhD fellows:
Masterclasses
Masterclasses are aimed at clinical PhD fellows across the AHSC. In the 2019/20 academic year, 3
sessions were held, 2 of which were part of the CATO research symposium in June. Another session
due to be held at the end of March 2020 had to be postponed due to COVID.
o 19 June 2019 – Annual research symposium – 2 masterclasses are embedded into the
programme. This year, the topics were: Intermediate fellowships - writing a winning fellowship
application – Lenne Lillepuu, PFDC and Clinical trials - a whistle-stop tour on avoiding pitfalls,
maximising success, and minimising pain – ICTU/ Justine Reise and team.
o 17 December 2019 – Intermediate fellowships: advancing your academic career with an
intermediate fellowship, how to win one! with Prof Ian McNeish, Prof Marina Botto, Dr Ali Abbara
and Julia Kowalczyk. This event had 32 attendees, 2 of whom were healthcare professionals.
o 25 March 2020 - Can research influence government policies (and how do you make this
happen?) with Professor Lord Ara Darzi and Dr Jonathan Pearson-Stuttard.
This event was extremely popular, with almost 120 bookings. However, it had to be postponed
due to COVID-19. Both speakers have agreed to rearrange, and it will go ahead in early 2021.
Other Masterclasses in the coming months will include “How to be a successful PI”, and “Accessing
patient data for research”.

o

o Clinical PhD web pages
In 2019, the Clinical PhD section of the website was updated to make it more ‘user friendly’. The first
factsheets were released in July 2019 and in early 2020 to support clinical PhD fellows. 2 further
factsheets are being developed for healthcare professionals who are doing a PhD. These are:
o ‘Returning to clinical practice for nurses, midwives, AHPs, pharmacists, psychologists and
clinical scientists (NMAHPs)’
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o

‘Top tips for nurses, midwives, AHPs, psychologists, pharmacists and clinical scientists
undertaking PhDs’

o Newsletters
Newsletters for clinical trainees now include information for PhD fellows. Since March 2019, 2
newsletters have been released (the third has been postponed due to COVID). Information includes:
o Academic pay premium details
o Signposting to CATO Bitesize Factsheets
o IPPRF postdoctoral fellowship
o In conversation with academic women (women only event): strategies for managing situations
o Other events relevant to all medical trainees
o Clinical PhD fellows survey
The clinical PhD fellows survey took place in summer 2019 and was distributed to fellows via the
Research Degree Managers of departments of the Faculty of Medicine and by the R&D/BRC Teams at
the Royal Brompton and Harefield and Royal Marsden Hospitals. Responses were received from 82
fellows (out of ~ 400), a response rate of 20% (up from 15% in 2018). 62% identified as ‘doctors in
training’ and 13% were other healthcare professionals. 12% were completing PhDs part-time.
Some of the key action points to address issues raised in the survey include:
o Improve awareness and take up of the courses and support available including Graduate
School courses, mentoring and CATO support
o Need for improved support and guidance from supervisors
o High proportion of HR problems within both the Trust and College – information fed back to
the relevant HR departments
o Signposting to relevant support for mental health as there were reports of loneliness, suffering
and poor work/life balance and undermining behaviour.

Engagement with FoM Doctoral Degrees Forum
In early January 2020, the CATO Team attended a PhD liaison meeting, which provided the opportunity to
meet more of the research degree managers and start to build stronger relationships.
As the university was preparing to shut down all non-essential on-campus activity due to COVID-19, clinical
academics were being asked to return to the NHS to support the frontline effort. The CATO Team launched
a survey that was distributed through the Research Degree Managers to obtain a snapshot of which clinical
PhD fellows were returning to the front line and details of where they were working. This was created with
close communication with FEO and AHSC colleagues to minimise the crossover between surveys and
information collected from different staff groups. The survey was repeated a month later to see if there
had been any changes to fellows’ situations.
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Events, support and information/resources
CATO conferences and events – overview
During 2019-20, the Team delivered a comprehensive programme of activities for clinical academics of all
professions across the AHSC (see appendix). This comprised:
o 2 large research conferences: the Annual research symposium on 19 June 2019 and the North West
London research symposium for healthcare professionals on 26 September 2019
o 1 Masterclass on intermediate fellowships and 2 mini Masterclasses as part of the June 2019
Symposium programme – one on intermediate fellowships and the other on clinical trials.
A further Masterclass scheduled for March – How research influences policy formation – was
postponed due to the COVID-19 pandemic
o 2 careers events: 1 for doctors and 1 for healthcare professionals (HCPs) – Starting and growing your
research career
o 1 session on Preparing predoctoral fellowship applications for HCPs
o 1 welcome/induction session for ACF/CLs
o 1 Wellcome/ 4i/ BRC/ AHSC-funded fellows summer gathering
o 1 new session, Maximising the impact of your Master’s degree for non-medical AHSC members doing
or having recently finished an MSc
o 1 celebration event showcasing the research and achievements of the 4i clinical PhD fellows
In addition to this, the team also recruited to and prepared to deliver the 3-day AHSC Starting out in
research course for healthcare professionals and arranged and took part in a number of other
meetings/sessions for 4i PhD fellows and ICHT/BRC Charity research awardees, and also for Academic
Foundation Programme trainees.

CATO website, termly newsletters and email updates
Throughout the year, regular updates and additions were made to the CATO website to keep the content
current, post relevant news and promote events. The two newsletters for doctors and healthcare
professionals were distributed on a termly basis and continued to receive favourable feedback from
trainees. The team also sent regular emails to trainees to keep them informed or remind them about
opportunities that came up in the months between the newsletters.

Celebration of Imperial Health Charity/BRC funded research fellowships
During April-July 2019, members of the CATO Team were part of the planning committee for the Research
fellowships celebration event. The committee was a collaborative team comprising representatives from
the Charity, BRC, AHSC Communications and CATO Teams. The event celebrated 10 years of the fellowships
for ICHT staff, medical and non-medical, enabling them to undertake 1-year research projects and featured
past and present fellows as speakers, along with other key stakeholders. During the past 10 years, some
100 clinicians have received the fellowships and many of them came back to help celebrate this milestone.
The event took place on 2 July at the main College campus at South Kensington, and members of the CATO
Team were on hand on the day to support the front of house delivery and join in the celebrations.
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Other activities
GMC sponsorship scheme for international medical graduates
Imperial College London, coordinated by CATO, provides General Medical Council (GMC) sponsorship
(approval) for well-qualified and highly recommended international medical doctors who wish to
undertake part of their research in the UK.
Four doctors successfully applied through the Imperial College GMC sponsorship scheme during 2019/20.
The four doctors were from India, Egypt, Canada and Saudi Arabia. Two of the doctors are working within
the Faculty of Medicine, and the other two doctors are working for the Department of Surgery and Cancer
and LNWUH NHS Trust.

Engaging with funders, statutory bodies etc.
Over the course of the year, the CATO Team continued to develop working relationships with key
organisations and their representatives and contacts to ensure effective reporting, represent the needs of
clinical academics and share best practice.
Most notably, the team liaised with the NIHR over the bidding, funding and management of medical posts,
the Integrated Academic Training Pathway (IAT) and also applications to the Integrated Clinical Academic
Programme (ICA) for healthcare professionals. The team also interacted regularly with the Wellcome Trust
for the recruitment and reporting of fellows to the 4i clinical PhD programme. CATO also regularly liaises
with Health Education England over the recruitment and management of AFT, ACF and CL posts, meeting
with them on a number of occasions throughout the year.
The team also interacts regularly with local Imperial funders and teams including the NIHR Imperial BRC,
the Imperial Health Charity, the FoM Research Strategy Team and the MRC London Institute of Medical
Sciences.

Clinical Research Training Framework
In June 2019, the Team, on behalf of the AHSC Education Committee, finalised the production of the new
research skills training Framework aimed at defining and developing the skills that an academic clinician of
any professional background requires in order to support clinical research. Completion of the Framework
over 18-24 months will allow individuals to work towards a number of educational outcomes, resulting in
a certificate of completion from the AHSC, and will signify that they have extensive core skills and
knowledge of clinical research. This certification would be of use both in supporting clinical research but
also in enhancing the care provided within the NHS and it can be used by staff during appraisal,
performance review, revalidation and personal development, and as evidence of research skills acquired.
Prior to sign off, the content and format of the Framework was consulted on widely through the CATO
Board, AHSC Education Committee, Clinical Academic Research Committee and other groups, and the
document underwent a number of iterations before being finalised. A comprehensive communication and
publicity campaign has been planned to promote the Framework widely across the AHSC on a rolling basis,
with tie-ins to key high profile events such as the annual NWL research symposium and the AHSC Starting
out in research course.
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Outreach
Prof Levy attends multiple local and national events to support clinical academic training, recruitment etc
(not just for Imperial College) e.g. at the Royal Society of Medicine, for HEE in London, for Imperial College
medical students, BMJ careers fair etc. and sits on NIHR/HEE clinical academic working groups.

Athena Swan Charter
Athena Swan recognises advancement of gender equality: representation, progression and success for all.
CATO fully supports activities to recruit and retain clinical staff in clinical academic careers, especially
women and others with family/caring responsibilities. Significant effort is made to ensure proper
representation of women on all interview panels, and delivering lectures, Masterclasses etc. The CATO
Team attends and gives input to the Faculty of Medicine Athena Swan Committee and has contributed to
FoM department-based Athena Swan support activities e.g. the Women in clinical academia series.

Culture Initiatives Management Group
In response to the Wellcome Trust’s investigation into research culture, the FoM set up a new ‘culture club’
chaired by Prof Clare Lloyd, Vice Dean for Institutional Affairs in February 2020. The findings of the
Wellcome report had already been considered by the AHSC Education Committee, so that concerns raised
could be taken into account in the delivery and planning of future CATO activities. Prof Levy is on the core
membership of this committee to represent the needs and voice of clinical research training.

Working with the NIHR Imperial BRC
CATO works closely with the NIHR Imperial BRC, ensuring cross over and promotion of relevant
opportunities between the two functions. CATO supports all education and training activities of the BRC;
funds are provided for research consumables support for clinical academic trainees; Prof Levy sits on the
BRC Research Committee; the BRC has representation on the CATO Board and CATO supports patient
engagement in research with the BRC PERC, Masterclasses and workshops.
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Ongoing developments into 2020-21 and looking forward
During 2020-21, CATO will deliver its regular programme of activities (subject to COVID-19 limitations),
with particular focus on the following:
•

Clinical Research Training Framework
Following the return of staff to regular clinical and research duties after the disruption caused by
COVID-19, a publicity plan will be put into action to raise awareness and encourage clinical staff to use
the new Research Skills Framework. Enhanced publicity will be tied into relevant high-profile events
such as the NWL research symposium and the postponed Starting out in research course.

•

Support for clinical PhD fellows
Further work will be carried out on the good foundations already laid to support PhD fellows. This is
still a significant and widely dispersed group of clinical academics, and raising awareness of what CATO
already does and how the team can help will continue to be stepped up during 2020-21. Ongoing
discussions about improving ‘research culture’ and how supervisors and fellows themselves can play a
positive part in this are likely to feature strongly in resources and activities developed for PhD fellows.

•

AHSC strategic deliverables
During 2020-21, the Team will continue to deliver the plan of CATO activities agreed through the AHSC
Education Committee and approved by the Joint Executive Group of the AHSC. The deliverables include
many activities described in this report in addition to taking forward routine governance
responsibilities, including managing the AHSC Education Committee and CATO Board.

•

Working with the Institute of Cancer Research and Chelsea & Westminster Hospitals
The Institute of Cancer Research (ICR) joined the AHSC during 2019 and it is anticipated that Chelsea
& Westminster (C&W) will join the AHSC partnership in summer 2020. Once formalised, the CATO
Team will meet with key individuals at the ICR and C&W to establish the support they already provide
for clinical academics and agree priorities for how CATO can complement this.

•

Scoping and introduction of new pan-AHSC research skills development for clinical academics
During 2020-21, work will continue to implement new resources and support for clinical academics of
all professions, e.g. secure dedicated statistical skills advice, qualitative methods training, lab skills and
managing additional bursaries – all of which will be funded by external funds secured by CATO.

•

Support and CATO engagement with clinical research practitioners
Further to discussions about this at the Education Committee, CATO will work with ICHT and clinical
academic leads in the Imperial College AHSC partner organisations to extend existing CATO career
development support for clinical research staff and look to run a new session exclusively for research
practitioners.
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APPENDIX
CATO Programme 2019-20
•

22 May 2019: Maximising the impact of your Master’s degree
Session for non-medical AHSC members doing or having recently finished an MSc

•

19 June 2019: Annual CATO research symposium
Multiprofessional event showcasing research from academic foundation up to CL level and two ‘mini
Masterclass workshops’, one on fellowships and the other on clinical trials

•

3 July 2019: Wellcome/ 4i/ BRC fellows summer gathering
Invitation only event for the 3 cohorts of the PhD and 4i panel members

•

14 August 2019: Meet and greet session for academic foundation trainees
Invitation only evening session for incoming AFTs and potential supervisors

•

26 September 2019: North West London research symposium for healthcare professionals
Research showcase event with career journeys and workshops for non-medics, all levels

•

7 October 2019: Preparing for a predoctoral fellowship application
Afternoon session to help applicants think about and prepare applications. For healthcare
professionals only

•

30 October 2019: Academic opportunities for junior doctors
Afternoon session on how to develop a career in academic medicine, with an overview of the main
opportunities available

•

7 November 2019: ACF and CL induction
Short session for doctors only, introducing clinical academic training support available

•

9 December 2019: Starting and growing your research career
Lunchtime session for non-medical healthcare professionals interested in pursuing a career in research

•

12 December 2019: Celebrating the Imperial 4i Clinician Scientist Training Programme
Afternoon event showcasing 4i fellows’ research with oral and poster presentations, keynote speech
and networking opportunities

•

7 December 2019: CATO Masterclass – how to win intermediate fellowships
Evening session for all healthcare professions and levels

•

9 March 2020: Coach-mentor training session
Afternoon training session for coaches on the Starting out in research course and AHSC mentors

•

17 March 2020: AHSC Starting out in research course, day one
A 3-day course giving a broad introduction to research, for healthcare professionals only. Day one of
the course was due to take place on 17 March, with subsequent days in April and May, but had to be
postponed due to COVID-19.
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