
 

 
 

JOB DESCRIPTION 
 

Lecturer / Senior Lecturer positions in Economic Geology and Critical 
Minerals 

 
 
Situated at the heart of South Kensington’s museum district, the Department of Earth 
Science and Engineering at Imperial College London employs ~65 academic and 
teaching staff members and ~65 postdoctoral research scientists, supported by a team 
of ~40 professional, technical and operational staff.  
 
Our academics and researchers are at the cutting edge of discovering how Earth and 
planetary systems work and how natural resources and energy can be sustainably 
extracted and utilised during the energy transition and towards a zero-carbon and zero 
pollution future. We use a combination of pure and applied research. We are a 
multidisciplinary and diverse community that promotes inclusive and collaborative work 
and we have strong ties with other departments and institutes across Imperial College 
London, the United Kingdom and the world. 
 
Our research is wide-ranging and is performed across five themes in Earth Science 
and Engineering: Planetary Science, Earth Processes and Geohazards, Life & Health, 
Climate & Environment, and Energy & Resources. Many areas leverage digital 
technologies such as computational modelling, artificial intelligence, remote sensing, 
and data science. We also house a strong offering of geochemical facilities and closely 
collaborate with our neighbours at the Natural History Museum. Our teaching portfolio 
combines traditional and pioneering undergraduate programmes in Earth & Planetary 
Science, Geology and Geophysics, and masters-level courses in Applied 
Computational Science and Engineering, Environmental Data Science and Machine 
Learning, Geo-Energy with Machine Learning and Data Science, and Metals and 
Energy Finance.  
 

1. The Post 

Job Title: Lecturer / Senior Lecturer in Economic 
Geology / Critical Minerals (full-time, open-
ended contract) 

Department/Division Earth Science and Engineering 

Faculty: Engineering 

Campus location: South Kensington Campus 

Job Family/Level:  Academic Job Family, Lecturer / Senior 
Lecturer level  

 
 

2. Background of the post 
 
We invite applications to join our friendly and dynamic department as a permanent 
academic staff member. We are looking for one or two colleagues to complement and 
enrich our existing research and teaching activities in Earth Science and Engineering, 

 

http://www.imperial.ac.uk/earth-science
http://www.imperial.ac.uk/earth-science


with particular interest in economic geology / critical minerals. Your interest may lie 
in any area of Earth Science and Engineering that is relevant to the supply of critical 
minerals through the energy transition (e.g.: geology, geochemistry, petrology, 
engineering, sustainability). 
 
You will be committed to performing original research, looking to develop an 
international reputation for the quality of your research, open to growing your research 
interests, and intending to write research funding bids and engage in opportunities to 
do so with your colleagues in the department and across Imperial College London.  
 
You should be excited to join our dedicated teaching programmes at undergraduate 
and postgraduate levels, engage with our curious and talented students, and help your 
colleagues within the department and across Imperial College London with 
administrative activities, thereby contributing to our excellent national and international 
reputation. 
 
We will help you to develop, build, nurture and inspire your research group, to become 
an international leader in your field, and to provide the best possible educational 
experience to our students. You may be a Postdoc, Research Fellow, or already hold 
a Lectureship or Senior Lectureship or an equivalent position (Assistant Professor) at 
an academic institution or industrial organisation. 
 
For appointment to Lecturer, in addition to relevant post-doctoral experience, 
applicants will possess a doctorate in a relevant Science or Engineering discipline, 
original and rigorous publications in refereed journals, and evidence of the skills and 
qualities required for winning research funding. 
 
For appointment to Senior Lecturer, candidates will have an established national 
research record in a relevant Science or Engineering discipline. In addition, candidates 
will have contributed to undergraduate and/or postgraduate teaching, have supervised 
PhD students to completion, and have demonstrated a history of attracting significant 
research funding. 
 
To apply, please visit our website: https://www.imperial.ac.uk/jobs/. You will find this 
vacancy by searching either the position title or job number ENG02421  
 
Within your submission please ensure you include: 
 

• a CV including a complete list of publications, research funding, teaching, and 
student supervision   

• a statement of your research plans over the next 3 and 10 years (2 pages 
maximum)  

• a statement of your teaching interests (1 page maximum)  

• a statement on Equality, Diversity and Inclusion (1 page maximum) 

• a completed application form – where the application form box requests 
information already provided in the above documents please do not duplicate, 
just reference in which document this has been provided.  

 
We are looking for colleagues who are available to start as soon as possible, and we 
particularly encourage applications from disadvantaged or underrepresented groups 
in Earth Science and Engineering. 
 

https://www.imperial.ac.uk/jobs/


Should you have any queries about the formal side of the application process, please 
contact Cindy Valuto, Resources and Research Administrator, via email: 
c.valuto@imperial.ac.uk. 
 
For academic enquiries please feel free to contact the Head of Department, Tina van 
de Flierdt, via email: tina-hod-ese@imperial.ac.uk.  
 
For technical issues when applying online, please contact: 
support.jobs@imperial.ac.uk  
 
Closing date: 23 January 2023 
Interview dates: week commencing 27 March or 17 April 2023 
 
All candidates will be contacted by March 2023, after the shortlisting is completed. 
 
 

3. About Imperial College London 

 
Imperial College London is one of the world’s most important centres for research and 
teaching in the Natural and Physical Sciences, Medicine, Engineering, and Business.  
 
Imperial College London is consistently rated amongst the world's best universities. 
The Sunday Times Good University Guide has granted Imperial College the title of the 
University of the Year 2022, and student satisfaction at Imperial is at 82% according 
to the most recent National Student Survey. 
 
We work in a multidisciplinary and diverse community for education, research, 
translation and commercialisation, harnessing science and innovation to tackle the big 
global challenges our complex world faces.  
 
It is our mission to achieve enduring excellence in all that we do for the benefit of 
society – and we are looking for talented people to help us achieve that goal.  
 
Imperial has three academic faculties – Engineering, Medicine, and Natural Sciences– 
and the Imperial College Business School, as well as a significant number of 
interdisciplinary research centres focusing on challenging world problems. 
 
We are committed to equality of opportunity, to eliminating discrimination and to 
creating an inclusive working environment. We are an Athena SWAN Silver award 
winner, a Stonewall Diversity Champion, a Disability Confident Employer, a Member 
of the Race Equality Charter, and we work in partnership with GIRES to promote 
respect for trans people.  
 
The College is a proud signatory to the San Francisco Declaration on Research 
Assessment (DORA), which means that in hiring and promotion decisions, we evaluate 
applicants on the quality of their work, not the impact factor of the journal in which it is 
published. 
 
Please refer to further particulars for more information about the College. 
 
 
 

 

mailto:c.valuto@imperial.ac.uk
mailto:tina-hod-ese@imperial.ac.uk
mailto:support.jobs@imperial.ac.uk


4. About the Faculty of Engineering at Imperial College London 

The Faculty of Engineering is one of three faculties within Imperial College London. 
The Faculty seeks to provide international leadership in engineering research and 
education and is widely recognised as a world-leading engineering school.  
 
Our Faculty is unique in the UK in supporting world-class education and fundamental 
research across the full range of engineering disciplines. The faculty is based at the 
South Kensington and White City campuses and comprises ten Departments, covering 
all aspects of Engineering. It provides a concentration of talent that creates a 
stimulating and vibrant research culture which promotes multidisciplinary 
collaborations and attracts internationally leading researchers and scholars.  
 
Our academic departments deliver world-class education in engineering in order that 
our graduates possess the skills, knowledge and attitudes necessary to become 
international leaders in engineering industry and academia. We provide our students 
with an outstanding engineering education, which brings together cutting-edge 
researchers, exceptional teachers and state-of-the-art facilities in inspiring physical 
and virtual environments. Students at Imperial will meet, work and live with people 
studying every aspect of engineering. 
 
The Faculty is home to 1,746 staff (421 academics, 828 researchers and 496 support 
staff) and 7,929 students (of whom around 1,700 are research students). The Faculty 
is a powerhouse in research across the engineering sciences, with research funding 
in excess of £100m per year and ranked #1 in the 2021 Research Excellence 
Framework. 
 
Please see the Faculty of Engineering web pages for further information: 
http://www.imperial.ac.uk/engineering 
 

 
 

5. Person Specification 
 

Applications are invited for one to two permanent academic positions as 
Lecturer/Senior Lecturer in Economic Geology / Critical Minerals in the Department of 
Earth Science and Engineering at Imperial College London. We are looking for a 
motivated colleague to complement and enrich our existing research and teaching 
activities. Your interest may lie in any area of Earth Science and Engineering that is 
relevant to the supply of critical minerals through the energy transition (e.g.: geology, 
geochemistry, petrology, engineering, sustainability). 
 
With ~50 academic staff members, performing research across a broad spectrum of 
Earth Sciences and related Engineering fields, our diverse and dynamic department 
offers exciting opportunities for collaboration and growth. You should share our vision 
to promote excellence by inclusion and collaboration in teaching and research. 
 
Appointments will be made at an academic level appropriate to the candidate’s career 
stage within the Lecturer to Senior Lecturer range.  
 

Applicants will be assessed against the following person specifications, taking into 
account the level of the position for which they are applying: 
 

E – Essential: Requirements without which the job could not be done.  

http://www.imperial.ac.uk/engineering


D – Desirable: Requirements that would enable the candidate to perform the job well. 

 

Requirements - Lecturer 

 

Essential (E) & 
Desirable (D) 

Education  

• PhD in Earth Science, Engineering or related field or equivalent E 

• Knowledge and Experience  

• A developing national reputation and expertise in Economic 
Geology / Critical Minerals 

E 

• Experience of preparing grant applications for submission  E 

• A portfolio of original and rigorous research publications, 
confirming national standing (commensurate with career stage) 

E 

• Experience of training and teaching Undergraduate and 
Postgraduate students  

E 

• Experience of supervision of higher degrees (PhD)  E 

• Evidence of contribution to the development of others through 
coaching / mentoring / advancing Equality, Diversity and 
Inclusion  

E 

Skills and Abilities  

• Ability to communicate well, conveying ideas and concepts 
clearly and effectively 

E 

• A high level of analytical capability  E 

• Ability to develop skills in leading, motivating, developing and 
managing the performance of colleagues  

E 

• Ability to work under pressure  E 

• Good organisational and management skills  E 

• Ability to work within a multidisciplinary team  E 

• Collaborative and able to build and sustain effective working 
relationships, both internally and externally 

E 

 

Requirements – Senior Lecturer 

 

Essential (E) & 
Desirable (D) 

Education  

• PhD in Earth Science, Engineering or related field or equivalent E 

Knowledge and Experience  

• An established national reputation and expertise in Economic 
Geology / Critical Minerals 

E 

• A track record in attracting significant levels of research 
funding 

E 

• Extensive experience in leading the design of research 
programmes 

E 

• An excellent record of research, evidenced by a portfolio of 
research publications, confirming national / international 
standing (commensurate with career stage) 

E 

• Extensive experience of training and teaching Undergraduate 
and Postgraduate students  

E 

• Experience of supervision of higher degrees (PhD) to 
completion 

E 

• Evidence of contribution to the development of others through 
coaching / mentoring / advancing Equality, Diversity and 
Inclusion 

 



Requirements – Senior Lecturer 

 

Essential (E) & 
Desirable (D) 

• Evidence of management and administration experience E 

Skills and Abilities  

• Ability to communicate well, conveying ideas and concepts 
clearly and effectively 

E 

• A high level of analytical capability  E 

• Proven skills in leading, motivating, developing and managing 
the performance of colleagues 

E 

• Ability to work under pressure  E 

• Proven skill in contributing to the organisation and 
management of a department 

E 

• Ability to work within a multidisciplinary team  E 

• Collaborative and able to build and sustain effective working 
relationships, both internally and externally 

E 

 

Please note that job descriptions cannot be exhaustive and the post-holder may be 
required to undertake other duties, which are broadly in line with the above key 
responsibilities.  
 
Employees are also required to comply with all College policies and regulations paying 
special attention to: 

• Confidentiality  

• Conflict of Interest  

• Data Protection 

• Equal Opportunities 

• Financial 
Regulations  

• Health and Safety 

• Information 
Technology 

• Smoking 
 

• Private 
Engagements 
and Register of 
Interests 

Employees must also undertake specific training and assume responsibility for safety 
relevant to specific roles, as set out on the College Website Health and Safety 
Structure and Responsibilities page. 
 
 

6. Salary and Conditions of Service 
 

A full set of terms and conditions will be given to the successful candidate, together 
with the College’s most important policies that affect staff. The principal terms and 
conditions are as follows: 
 
Lecturers  
 
The salary range for a Lecturer is £62,768 – £71,264 per annum (effective from 1 
August 2022 until further notice, for London and Silwood Park). 
 
The post will be in the Lecturer level of the Academic Job Family.  
 
Incremental progression and any performance payments will be in accordance with 
procedures governing Lecturer level in the Academic Job Family. Annual increment 
date is 1 October up to the maximum of the standard salary scale. For those starting 
between 2 April – 30 September, subject to satisfactory performance, the first 
increment will be on the first of the month after six months in post.  
 

http://www3.imperial.ac.uk/safety/policies/organisationandarrangements
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Annual cost of living increases will be determined by Imperial College through its local 
collective bargaining machinery. 
 
Senior Lecturers  
 
The salary range for a Senior Lecturer is £68,313 – £71,264 per annum (effective from 
1 August 2022 until further notice, for London and Silwood Park). 
 
The post will be in the Senior Lecturer level of the Academic Job Family.  
 
Incremental progression and any performance payments will be in accordance with 
procedures governing Senior Lecturer level in the Academic Job Family. Annual 
increment date is 1 October up to the maximum of the standard salary scale. For those 
starting between 2 April – 30 September, subject to satisfactory performance, the first 
increment will be on the first of the month after six months in post.  
 
Annual cost of living increases will be determined by Imperial College through its local 
collective bargaining machinery. 


