
 

Chair in Global Women’s Health 
 

THE POSITION 
 
OVERVIEW OF THE ROLE 
 
The George Institute for Global Health in the United Kingdom (TGI UK), working in partnership with Imperial 
College London (Imperial), is seeking an exceptional researcher of international standing to lead our recently 
established Global Women’s Health Programme.  
 
In 2020 Imperial and The George Institute embarked on a new partnership to drive the development and 
evaluation of innovative and sustainable global health system solutions.  Following a successful initial 
collaboration, a new five-year commitment has been agreed. 
 
Focused on improving women’s health throughout life, central to this new leadership role is an evidence-
informed approach to expanding the women’s health agenda beyond its historical focus on sexual, 
reproductive and maternal health. We anticipate a multifaceted approach, incorporating research, policy and 
advocacy efforts to address the leading causes of death and disability for women worldwide, namely non-
communicable diseases and injury (NCDIs), as well as important women-specific health conditions. With a 
global focus, including women in low- and middle-income country settings and under-served populations in 
high-income countries and whilst being primarily based in London, you will work closely with staff in TGI’s 
offices in Australia, India and China and bring your own established research agenda and networks, aligning 
with our overarching goals. You will be responsible for developing new partnerships with key stakeholders and 
generating new knowledge to support and lead evidence-informed policy change. 
 
The successful appointee will also work closely with Imperial colleagues to strengthen collaborations in 
women’s health, both within the Faculty of Medicine and College-wide. 
 
In addition to your appointment at Imperial, you may have the opportunity to obtain a conjoint professorial 
appointment at the University of New South Wales, Sydney, Australia. 
 

About Imperial College London and the Faculty of Medicine  
 
Imperial College London is a world top ten university with an international reputation for excellence in teaching 
and research. It is committed to developing the next generation of researchers, scientists and academics 
through collaboration across disciplines. Imperial is a multidisciplinary space for education, research, 
translation and commercialisation, harnessing science and innovation to tackle global challenges. 
 
Imperial has four academic faculties – Engineering, Medicine and Natural Sciences, and the Business School – 
as well as a significant number of interdisciplinary Global Challenge Institutes focusing on world problems.  
 
Throughout its history, the College has been involved in many major breakthroughs, including the discovery of 
penicillin and the development of anti-NF therapy. This tradition has continued with recent health innovations 
transforming the lives of children with cystic fibrosis, global implementation of methods to diagnose coronary 
stenosis, and our major contributions in the fight against COVID. The College’s mission is supported by 8,500 
diverse staff, who collaborate widely in the UK and internationally, often across disciplines. In 2019-2020, the 
College had a total turnover of £1.026 billion, of which £452 million directly supported research through grants 
and contracts. And we continue to grow – investing £2bn to create the White City/Hammersmith Hospital 
biomedical campus – concentrating clinical medicine, bioengineering, data, physical sciences and public health. 
 
The Faculty of Medicine was established in 1997, bringing together major West London medical schools into 
one world-class institution. It maintains close links with a number of NHS Trusts with whom we collaborate in 
teaching and research activities. The Faculty spans several West London campuses, including South 
Kensington and Charing Cross, Chelsea and Westminster, Hammersmith, Northwick Park, Royal Brompton 
and St Mary’s hospital sites, and White City.   

https://www.georgeinstitute.org/
https://www.imperial.ac.uk/
https://www.imperial.ac.uk/
https://www.imperial.ac.uk/medicine/


 

The George Institute for Global Health in the United Kingdom and Imperial College London 
Chair in Global Women’s Health 

2 

CONTEXT OF THE ROLE 
 
The George Institute’s Global Women’s Health Programme (GWHP) was established in 2018, with support from 
academic, operational and professional staff in The George Institute (TGI) offices worldwide.  It builds on the global 
expertise of TGI staff in undertaking large scale clinical, epidemiological, health systems and population health 
research, focused in large part on addressing the global burden of NCDIs. The programme also builds on the 
global expertise of staff across TGI, whose focus includes improving the management of high-risk pregnancies 
and addressing the burden of important gynaecological conditions, including cancers.  
 
The GWHP has a bold vision, consistent with the UN Sustainable Development Goals: namely, to improve the 
health of women worldwide, as well as achieve gender equality and empower all women, by 2030. 
Specifically, we want to: 

• Facilitate significant reductions in the burden of NCDIs in women, especially for cardiometabolic 
conditions 

• Transform the provision of primary care to facilitate early detection and management of common 
gynaecological conditions and cancers, especially for women in low- and middle-income countries 

Our current and emerging areas of research and advocacy include: 
• Addressing the burden of NCDIs 

o A sex and gendered approach to the collection, analysis and utilisation of health data: 
documenting, understanding and addressing sex differences and gender disparities in health 

o Integrating the management of pregnancy and the prevention of NCDIs 
• Addressing important women-specific health issues 

o Gynaecological cancers and morbidity 
o Women as healthcare workers and carers 
o Menstrual hygiene and the environment 
o Gender-based violence 

 

RESPONSIBILITIES 
 
The primary focus of this role is to grow and lead the GWHP across the George Institute’s offices in Australia, 
China, India and the UK, as well in other locations. Additionally, as a member of the senior leadership team at 
TGI UK, you will also contribute to and support the growth of TGI UK. You will also provide leadership and work 
in partnership with colleagues at Imprial to strengthen the growth of women’s health research at the College. 
 
You will build on your existing strong track record in: 
• securing funding for large-scale research initiatives, including work in partnership with colleagues in low- 

and middle-income countries 
• overseeing the successful conduct of these initiatives 
• producing high impact peer-reviewed publications, with outcomes that have had a significant impact on 

relevant policies and practices 
• initiating and participating in high profile advocacy, policy engagement and thought leadership activities 

that are consistent with promoting the mission of the Institute 
 
You will develop a cadre of research staff and students in your specialist area, as well as supporting staff and 
students across the breadth of the GWHP. You will oversee and contribute contributions to teaching and 
training, and prepare journal publications, media reports and other public affairs outputs and contribute to 
local, national and international scientific and strategic meetings. 
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CULTURAL LEADERSHIP 
 

The successful appointee will be responsible for maintaining a culture of respect, collegiality, commitment, 
and purpose among TGI and Imperial staff.  All employees are expected to adhere to the principles set out in 
its Equal Opportunities in Employment Policy, Promoting Race Equality Policy and all other relevant 
guidance/practice frameworks. They must also undertake specific training and assume responsibility for 
safety relevant to specific roles. Imperial is committed to equality of opportunity and to eliminating 
discrimination. All employees are expected to follow the Imperial Values & Behaviours framework. Our values 
are: 

• Respect 
• Collaboration 
• Excellence 

• Integrity 
• Innovation 

 
 
Employees are also required to comply with all Imperial policies and regulations paying special attention to: 

• Confidentiality 
• Conflict of Interest 
• Data Protection 
• Equal Opportunities 

• Financial Regulations 
• Health and Safety 
• Information Technology 
• Smoking 

• Private Engagements &  
Register of Interests 

 

THE PERSON 
ESSENTIAL 

• Demonstrated experience working with senior executives in government and/or with multilateral 
health organisations 

• Ambitious research plans and a strong track record in attracting and managing externally funded 
research, including the ability to identify key research and business priorities  

• PhD with 10+ years of experience in global epidemiology/women’s health or equivalent 
• An outstanding international reputation for innovative research in applied health research 
• A demonstrated impact of research on policy or practice 
• Excellent leadership and people management skills with demonstrated experience in leading a similar 

sized research group in the health or academic sector at a senior management level 
• Demonstrated ability to work in a dynamic environment and ability to drive change resulting in 

successful outcomes 
• Demonstrated expertise in building respectful and equitable collaborations with partner organisations 

based in low-income and middle-income countries. 
• Strong track record of academic success 
• Excellent publication record in high quality publications 
• Research interests, experience and expertise that are compatible with those of TGI: clinical, 

epidemiological, health systems and population health research; and ideally engagement in low- and 
middle-income countries 

• A passion to improve the lives of women and girls globally 
• Availability and willingness to travel (both locally and internationally – as borders open) 

 
DESIRABLE 

• Demonstrated expertise in teaching, capacity building, training, guiding and motivating research 
students and junior colleagues 

 

 
  

https://www.imperial.ac.uk/safety/safety-by-topic/safety-management/health-and-safety-management-system/structure-and-responsibilities/
https://www.imperial.ac.uk/about/values/our-values/
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Notes 
 
Job descriptions cannot be exhaustive, and the post-holder may be required to undertake other duties, which 
are broadly in line with the above key responsibilities. 
 
Imperial College is a proud signatory to the San-Francisco Declaration on Research Assessment (DORA), which 
means that in hiring and promotion decisions, we evaluate applicants on the quality of their work, not the journal 
impact factor where it is published. For more information, see www.imperial.ac.uk/research-and-
innovation/about-imperial-research/research- evaluation/ 
 
The College believes that the use of animals in research is vital to improve human and animal health and welfare. 
Animals may only be used in research programmes where their use is shown to be necessary for developing new 
treatments and making medical advances. Imperial is committed to ensuring that, in cases where this research 
is deemed essential, all animals in the College’s care are treated with full respect, and that all staff involved with 
this work show due consideration at every level: Find out more about animal research at Imperial 
 
We are committed to equality of opportunity, to eliminating discrimination and to creating an inclusive working 
environment for all. We therefore encourage candidates to apply irrespective of age, disability, marriage or civil 
partnership status, pregnancy or maternity, race, religion and belief, gender identity, sex, or sexual orientation. 
We are an Athena SWAN Silver Award winner, a Disability Confident Leader and a Stonewall Diversity Champion. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

http://www.imperial.ac.uk/research-and-innovation/about-imperial-research/research-
http://www.imperial.ac.uk/research-and-innovation/about-imperial-research/research-
https://www.imperial.ac.uk/research-and-innovation/about-imperial-research/research-evaluation/
http://www.imperial.ac.uk/research-and-innovation/about-imperial-research/research-integrity/animal-research
https://www.imperial.ac.uk/equality/accreditations/athena-swan/
https://www.imperial.ac.uk/equality/accreditations/disability-confident/
https://www.imperial.ac.uk/equality/accreditations/stonewall/

