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JOB DESCRIPTION 

 

Lecturer/Senior Lecturer in Statistics 
 

Imperial College London, one of the world’s most important centres for research and teaching 

in the Natural and Physical Sciences, Medicine, Engineering, and Business, seeks 

Lecturers/Senior Lecturers in Statistics to join the Mathematics Department within the Faculty 

of Natural Sciences.  

Imperial College London is consistently rated amongst the world's best universities. Imperial 

is committed to developing the next generation of researchers, scientists and academics 

through collaboration across disciplines. 

Located in the heart of London, Imperial is a multidisciplinary centre for education, research, 

translation and commercialisation, harnessing science and innovation to tackle global 

challenges. 

Imperial has four academic faculties – Engineering, Medicine, Natural Sciences and the 

Imperial College Business School, as well as a significant number of interdisciplinary research 

centres focusing on challenging world problems. 

Imperial has a leadership model comprising the President, Professor Alice Gast, and the 

Provost, Professor Ian Walmsley FRS. 

Please refer to further particulars for more information about the College 

1. The Post 

Job Title: Lecturer/Senior Lecturer in Statistics 

Department/Division Mathematics 

Faculty: Natural Sciences 

Campus location: South Kensington Campus 

Job Family/Level:  Academic & Research Job Family, Lecturer / 
Senior Lecturer 

Accountable to:  Head of Department of Mathematics 

Responsible to: Head of Section, Statistics, Department of 
Mathematics 

Key working relationship (Internal): All staff involved in teaching and the 
administration and management of teaching 
activities 

Key working relationship (external): College staff engaged in teaching and related 
activities 

Working hours: As reasonably necessary but normally not less 
than 35 hours per week  

Contract type: Full-time Open ended 

 

 

 

http://www.imperial.ac.uk/
https://www.imperial.ac.uk/engineering/
https://www.imperial.ac.uk/medicine/
https://www.imperial.ac.uk/natural-sciences/
https://www.imperial.ac.uk/business-school/?utm_term=college-link
https://www.imperial.ac.uk/business-school/?utm_term=college-link
https://www.imperial.ac.uk/multidisciplinary-research/
https://www.imperial.ac.uk/multidisciplinary-research/
https://www.imperial.ac.uk/about/leadership-and-strategy/president/about-the-president/
https://www.imperial.ac.uk/about/leadership-and-strategy/provost/
https://www.imperial.ac.uk/human-resources/recruitment-and-promotions/recruitment/academic-appointments/appointment-of-chairs-and-readers/further-particulars-/
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2. Background of the post 
 

The post holder will work in the area of statistics within Department of Mathematics. The post 
holder will contribute to the academic mission of Imperial College London to deliver world class 
scholarship, education and research. In addition, the post holder will be required to contribute 
to administration within the Department. 
 

3.  Information about the Faculty of Natural Sciences 
 
The Faculty of Natural Sciences enjoys an outstanding reputation for high-quality research and 
education. Employing over 1,200 staff, with approximately 4,600 students and with a research income 
in excess of £70 million, it is home to the departments of Chemistry, Mathematics, Physics, Life 
Sciences, as well as the Centre for Environmental Policy and the Grantham Institute – Climate Change 
and the Environment. 
 
The College offers significant opportunities for cross-disciplinary collaborations and, in pursuing a truly 
multidisciplinary approach, the Faculty addresses some of the world’s most challenging problems. 
Research and education take place in a diverse and stimulating academic environment, located 
across three College campuses: South Kensington (central London), White City (west London) and 
Silwood Park (near Ascot in Berkshire). 
 
The Faculty is led by the Dean, Professor Richard Craster, and is committed to continuing to attract 
and develop the highest quality students and staff for its successful undergraduate and postgraduate 
courses. The Faculty’s academics are highly regarded for their commitment to research-led learning 
and teaching and the volume and quality of their research. Cross-College interdisciplinary and inter-
Faculty activities flourish, and enormous mutual benefit is gained from national and international 
alliances and collaborations with industry and with other institutions and organisations. 
 
Further information about the Faculty’s structure and activities can be found on Natural Sciences 
website.  
 

4. The Department of Mathematics 
The Department of Mathematics at Imperial College London consistently ranks as one of the 

best Mathematics Departments in the UK. The Department ranked in the top five of all 

Mathematics Departments in REF 2014 with over 90% of its research activity assessed as 

either internationally excellent or world leading and was one of only three departments 

nationally that achieved the highest score possible for research environment. The Department 

is also one of the largest in the UK, with 722 undergraduates undertaking a broad range of 

BSc and MSci courses, 120 MSc students and 147 PhD students. The teaching staff comprises 

74 academic staff (including 39 Professors), some 70 Research Associates/Fellows, and a 

steady flow of international visitors. In addition, the Department is fortunate in having a number 

of eminent Emeritus Professors and Senior Research Fellows who play a continuing role in 

the research life of the Department. 

Academic staff within the department hold many prestigious prizes and awards. Please see 

http://www.imperial.ac.uk/natural-sciences/departments/mathematics/about-us/prizes-and-

awards/  for further information.  

The principal aim of the Department is to train professional mathematicians and statisticians 

to pursue the study of scientific and technological problems by mathematical methods, and to 

undertake research in various branches of the subject.  A further important function is to 

https://www.imperial.ac.uk/natural-sciences/
https://www.imperial.ac.uk/chemistry/
https://www.imperial.ac.uk/mathematics/
https://www.imperial.ac.uk/physics/
https://www.imperial.ac.uk/life-sciences/
https://www.imperial.ac.uk/life-sciences/
https://www.imperial.ac.uk/environmental-policy/
https://www.imperial.ac.uk/grantham/
https://www.imperial.ac.uk/grantham/
https://www.imperial.ac.uk/people/r.craster
https://www.imperial.ac.uk/natural-sciences/
https://www.imperial.ac.uk/natural-sciences/
http://www.imperial.ac.uk/natural-sciences/departments/mathematics/about-us/prizes-and-awards/
http://www.imperial.ac.uk/natural-sciences/departments/mathematics/about-us/prizes-and-awards/
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provide instruction in Mathematics for students who require it as ancillary to courses of study 

in other departments of the college. The Mathematics Department has its own excellent library 

facilities.  Substantial computing power is available to faculty and postgraduates and all 

members of the Faculty can expect an up-to-date computer in their office. The College has a 

responsive central IT advisory service, including a telephone helpline. 

The Department’s undergraduate teaching programme incorporates a number of three and 

four year Mathematics degrees, as well as the Mathematics part of three joint degrees in 

Mathematics and other disciplines. Externally, the Department is responsible for some ancillary 

teaching of Mathematics and Statistics to the other departments of the College. The 

Department at Imperial takes education of the next generation of mathematicians and 

statisticans very seriously. The Department achieved some of the highest scores in the UK 

Russell Group of elite UK universities in the UK National Student Survey and, indeed, obtained 

the highest score in the key question “Overall, I am satisfied with the quality of the course”. 

There is currently an enormous demand, both in research and in industry, for well-trained, 

highly qualified mathematicians and statisticians. To meet this demand, the Mathematics 

Department is offering four one-year MSc courses, in Applied Mathematics, Pure Mathematics, 

Statistics, and Mathematics and Finance. Full details can be found at: 

http://www.imperial.ac.uk/naturalsciences/departments/mathematics/study/admissions/postgr

aduate/msc/. 

We also host an extensive PhD programme, including EPSRC-funded place in four Centres 

for Doctoral Training. The Department acts as a unified whole in most respects, but for 

administrative convenience is organised into Sections with distinctive research directions: Pure 

Mathematics, Applied Mathematics and Mathematical Physics (this Section includes 

Numerical Analysis), Statistics and Mathematical Finance. 

Applied Mathematics and Mathematical Physics (AMMP) 

Research in AMMP is loosely organized into a number of overlapping research groups: 

Biomathematics, Dynamical systems, Fluid Dynamics, Integrable Systems, Mathematical 

Physics, and Numerical/Applied Analysis and Scientific Computing,  

Currently the Section has approximately thirty full time staff members whose interests cover 

virtually all areas of applicable Mathematics; on many of these topics there are close links, 

overlap and collaborations with the other Sections of the Mathematics department (the other 

Sections are Pure Mathematics, Statistics and Mathematical Finance), other departments 

within the College and elsewhere. There are many postgraduate students and postdoctoral 

researchers, with academic visitors passing through regularly, which makes for a lively and 

dynamic research environment. 

Within the Section there are numerous regular seminar series including, the Applied 

Mathematics Colloquium, Biomathematics Seminar, Dynamical Systems Seminar, Fluid 

Dynamics Seminar, Applied Analysis Seminar, Integrable Systems Seminar. In addition there 

are several focused working research groups, postgraduate talks as well as specialist graduate 

lecture courses. Formal courses include the Applied Mathematics MSc and lectures from the 

Taught Course Centre (TCC) and London Taught Course Centre (LTCC). Further details of 

the AMMP Section, the research groupings, seminars and individual staff interests can be 

found at http://www3.imperial.ac.uk/ammp 

 

http://www.imperial.ac.uk/naturalsciences/departments/mathematics/study/admissions/postgraduate/msc/
http://www.imperial.ac.uk/naturalsciences/departments/mathematics/study/admissions/postgraduate/msc/
http://www.ic.ac.uk/ammp
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Mathematical Finance 

The Mathematical Finance Section is one of the most established of its kind in the world, and 

has a strong reputation for the breadth and quality of its research in the mathematics of 

financial markets. Active areas of research include, for example: Counterparty Credit and 

Funding Risk, Multi-name credit risk management and dynamic dependence modeling, 

Interest rates, inflation and foreign exchange modelling, Algorithmic trading and optimal 

execution problems, liquidity modeling and risk measures, levy and jump processes and their 

applications, stochastic volatility and its asymptotics, systemic risk analysis, price formation 

and interacting agents, and models for commodity and energy trading. 

The Section currently has 8 permanent staff, several postdoctoral staff, two Senior Research 

Investigators and four Visiting Professors. 

The Mathematical Finance Section offers postgraduate courses in mathematical finance at 

both MSc and PhD level. The MSc in Mathematics and Finance 

http://www.imperial.ac.uk/mathfin/pgprogrammes/msc is designed for graduates in 

mathematics or science-based subjects with a high mathematical content. The MSc 

programme can be undertaken full-time over one year or part-time over two years. It combines 

graduate-level instruction in the mathematics of financial markets with a programme whereby 

students undertake summer projects in collaboration with banks, hedge funds, agencies, and 

systems providers in the finance industry. The Section has some 35 PhD students at present, 

funded by a variety of means, including Departmental DTA awards, external scholarships, and 

industry sponsorship, the latter often being arranged in collaboration with the Institute for 

Mathematical Sciences. There is seminar in mathematical finance that meets regularly on 

Wednesday afternoons which is attended by academics, students, and industry practitioners. 

Finally, the group is part of the London Graduate School in Mathematical Finance, offering a 

variety of PhD-level courses every year across institutions. 

Further details of the Mathematical Finance Section and its activities are available at: 

http://www.imperial.ac.uk/mathfin 

Pure Mathematics 

Research areas in Pure Mathematics include Geometry (in a broad sense, encompassing 

differential and algebraic geometry, symplectic topology, geometric aspects of mathematical 

physics and PDE), Number theory and algebraic geometry (particularly elliptic curves and 

modular forms, Diophantine equations and arithmetic algebraic geometry), Algebra 

(particularly finite and algebraic groups, probabilistic and asymptotic group theory, 

representation theory and algebraic combinatorics), Analysis and probability (analysis and 

potential theory on Riemannian manifolds, graphs and other spaces, analysis of infinite 

dimensional spaces, Markov semigroups and statistical mechanics), Stochastic analysis and 

mathematical finance (stochastic differential equations, non-linear filtering and applications to 

mathematical finance). For more details of the staff and research interests in the Pure 

Mathematics Sections see our website http://www.imperial.ac.uk/puremaths.  

Statistics 

The Statistics Section in the Department of Mathematics undertakes research across a broad 

spectrum of applied probability and statistics. Current staff research interests include algebraic 

statistics, astrostatistics, Bayesian statistics including Bayesian nonparametrics, biostatistics, 

causal inference, change detection, clustering, computational Bayes, computational statistics, 

http://www.imperial.ac.uk/mathfin/pgprogrammes/msc
http://www.imperial.ac.uk/mathfin
http://www.imperial.ac.uk/puremaths
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extreme values, finance, inverse problems, mathematical statistics, multiscale methods, 

networks, random measures, robust statistics, statistical signal and image processing, 

statistical machine learning, statistical theory, stochastic processes, survival analysis, time 

series and topological data analysis. 

We are interested in hiring an excellent candidate in ANY area of Statistics or Applied 

Probability. 

The Statistics Section offers two main MSc programmes, one in Statistics and a new online 

programme in Machine Learning and Data Science. It also leads the EPSRC-funded Centre 

for Doctoral Training in Modern Statistics and Statistical Learning (joint with Oxford Statistics 

and Imperial Computing). Our new online MSc is enabling significant expansion in the Section 

over the next several years, including multiple staff hires.  

With 30 academic staff, many postdoctoral researchers, and over 50 PhD students the Section 

offers an engaging, diverse, and lively research culture. The Section is based in the Huxley 

Building on an attractive site in South Kensington in the internationally-significant Albertopolis 

cultural district in central London. The members of the section are involved in a range of 

activities including lectures, workshops, seminars, departmental colloquia and a rich range of 

collaborations with academic, industry and government. The Statistics Section is a key player 

in IX: an exciting new strategic initiative providing an environment for research, education and 

entrepreneurship across artificial intelligence, data science and digital technologies based at 

Imperial’s White City campus. Further details of the Section and its activities are available on 

Statistics Section’s website. 

 

5. The Post – Key Result Areas, Main Duties and Responsibilities  

 

Key responsibilities 
 

5.1 Research 

• To undertake a self-directed program of research and scholarship at a level 
commensurate with the current standards of excellence in the Section. 

• Regularly publish the results in internationally recognised peer-reviewed journals. 

• To generate income from external sources sufficient to support a significant research 
programme 

• To play a leading role in the statistics research community, both in the College and 
worldwide. 

• To develop collaborative projects within the department, the College and elsewhere.  

• To play a role in the national and international research community and learned 
societies. 

 

5.2 Education – Teaching and Learning Support 

• Teaching in the MSc, BSc and MSci Undergraduate Mathematics programmes. 

• Undergraduate and MSc project supervision. 

• Research and PhD postgraduate student supervision and teaching. 

• To serve as an examiner at undergraduate, Master’s and PhD level. 
 

https://www.imperial.ac.uk/statistics/


 
 

P a g e  6 | 13 

 

5.3 Administration and other activities 

• To undertake appropriate administrative tasks as directed by the Head of Department; 

• To attend relevant academic or management committees. 

• To comply with the College's Equal Opportunities policy and other College and 

Departmental policies; 

• Other analogous duties commensurate with the grade of the post. The appointee will 

be able to demonstrate their ability to produce independent research and will have 

developed the skills to take a more active role in teaching and supervision. 

External Activities 

• Undertake creative and scholarly work which has a significant impact. 

• Represent the Department, the College and the Statistics Section externally. 
 

6. Appraisal and Performance Review Systems and Mentoring   
The purpose of the appraisal and performance review systems is to review performance and 

development needs. Staff are required to participate in these schemes when requested to do 

so by the Head of Department and Personal Review and Development Plans are conducted 

on an annual basis in conjunction with the line manager. 

7. Office/Administrative Facilities/Other 
The post holder will have office facilities, including computer with internet access, and access 

to administrative support at the South Kensington campus. Imperial has state-of the-art library 

facilities, research support and access to significant and useful computational resources. 

Imperial College is committed to equality of opportunity and to eliminating discrimination. All 

employees are expected to follow the Imperial Values & Behaviours framework. Our values 

are:  

• Respect               

• Collaboration 

• Excellence           

• Integrity 

• Innovation 
 

Employees are also required to comply with all College policies and regulations paying 

special attention to: 

• Confidentiality  

• Conflict of Interest  

• Data Protection 

• Equal Opportunities 

• Financial 
Regulations  

• Health and Safety 

• Information 
Technology 

• Smoking 

• Private 
Engagements and 
Register of 
Interests 

 

All employees are expected to adhere to the principles set out in its Equal Opportunities in 

Employment Policy, Promoting Race Equality Policy and all other relevant guidance/practice 

frameworks. They must also undertake specific training and assume responsibility for safety 

https://www.imperial.ac.uk/about/values/our-values/
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relevant to specific roles, as set out on the College Website Health and Safety Structure and 

Responsibilities page. 

Job descriptions cannot be exhaustive, and the post-holder may be required to undertake 

other duties, which are broadly in line with the above key responsibilities. 

The College is a proud signatory to the San-Francisco Declaration on Research Assessment 

(DORA), which means that in hiring and promotion decisions, we evaluate applicants on the 

quality of their work, not the journal impact factor where it is published. For more information, 

see www.imperial.ac.uk/research-and-innovation/about-imperial-research/research-

evaluation/  

The College believes that the use of animals in research is vital to improve human and animal 

health and welfare. Animals may only be used in research programmes where their use is 

shown to be necessary for developing new treatments and making medical  

advances. Imperial is committed to ensuring that, in cases where this research is deemed 

essential, all animals in the College’s care are treated with full respect, and that all staff 

involved with this work show due consideration at every level: Find out more about animal 

research at Imperial 

We are committed to equality of opportunity, to eliminating discrimination and to creating an 

inclusive working environment for all. We therefore encourage candidates to apply irrespective 

of age, disability, marriage or civil partnership status, pregnancy or maternity, race, religion 

and belief, gender identity, sex, or sexual orientation. We are an Athena SWAN Silver Award 

winner, a Disability Confident Leader and a Stonewall Diversity Champion. 

 

8. Person Specification  
 

Applicants will be assessed against the following person specifications, taking into account 

the level of the position for which they are applying: 

E – Essential: Requirements without which the job could not be done.  

D – Desirable: Requirements that would enable the candidate to perform the job well. 

 

 

Requirements - Lecturer 

 

Essential (E) and 
Desirable (D) 

Education  

Hold a PhD (or equivalent) in Statistical Science or a closely 
related mathematical discipline  
 

The successful applicant will also be required to complete 
FoNS’ Learning and teaching Development Programme 
(LTDP) as a minimum pre-requisite for successful passing the 
probation period. It is expected that the LTDP will normally be 
completed within 1-2 years following an appointment and must 
be completed within the probation period. 

E 
 
 
E 

Experience and Knowledge  

http://www.imperial.ac.uk/safety/safety-by-topic/safety-management/health-and-safety-management-system/structure-and-responsibilities/safety-management-responsibilities/
http://www.imperial.ac.uk/safety/safety-by-topic/safety-management/health-and-safety-management-system/structure-and-responsibilities/safety-management-responsibilities/
https://www.imperial.ac.uk/research-and-innovation/about-imperial-research/research-evaluation/
https://www.imperial.ac.uk/research-and-innovation/about-imperial-research/research-evaluation/
http://www.imperial.ac.uk/research-and-innovation/about-imperial-research/research-integrity/animal-research
http://www.imperial.ac.uk/research-and-innovation/about-imperial-research/research-integrity/animal-research
https://www.imperial.ac.uk/equality/accreditations/athena-swan/
https://www.imperial.ac.uk/equality/accreditations/disability-confident/
https://www.imperial.ac.uk/equality/accreditations/stonewall/
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Requirements - Lecturer 

 

Essential (E) and 
Desirable (D) 

An excellent record of research evidenced by a portfolio of 
research publications commensurate with career stage 

E 

Be able to work independently to establish a coherent 
research activity of their own 

E 

Be able to work independently to establish a coherent research 
activity of their own 

E 

Extensive experience, or clear potential, of teaching at 
undergraduate and/or postgraduate level across a range of 
subjects in Statistics or related subjects. 

E 

Experience of presenting work at national and/or international 
scientific conferences 

E 

Research interests in an area of Statistics E 

Evidence of the potential to achieve national and international 
eminence in chosen field 

E 

Ability to collaborate with colleagues and with other research 
groups nationally and internationally 

E 

Ability to interact effectively with a range of research 
expertise in the Department, to develop an exemplary 
research programme and seek research funds 

E 

Ability to present to potential funders with authority and 
coherence 

E 

Have experience developing Massive Open Online Courses 
(MOOCs) or other online educational materials 

D 

Have experience of preparing grant applications for 
submission 

D 

Have experience of training undergraduate and postgraduate 
students 

D 

Show evidence of contribution to the development and 
performance of colleagues through coaching and mentoring 

D 

Skills and Abilities  

Ability to develop and apply new concepts E 

Creative approach to problem-solving. E 

Excellent verbal communication skills particularly with 
researchers in non-mathematical disciplines. 

E 

Be able to communicate well, conveying ideas and concepts 
clearly and effectively 

E 

Possess outstanding written and oral communication skills in 
English that allow clear and coherent talks to be delivered 
and persuasive written documents to be prepared 

E 

Have started to develop skills in leading, motivating, 
developing and managing the performance of colleagues 

E 

Ability and willingness to engage in interdisciplinary research 
and teaching 

E 

Good inter-personal, presentational and communication skills 
appropriate for teaching and representational duties 

E 

Ability to collaborate with colleagues and with other research 
groups nationally and internationally 

E 

The ability to deal with a wide range of people and to explain 
mathematical and statistical ideas to non-mathematicians. 

E 
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Requirements - Lecturer 

 

Essential (E) and 
Desirable (D) 

Excellent written communication skills and the ability to write 
clearly and succinctly for publication. 

E 

Strong leadership qualities, including a proven ability to 
attract research funding. 

E 

Ability to direct the work of a small research team and 
motivate others to produce a high standard of work. 

E 

Ability to organise own work with minimal supervision. E 

Ability to prioritise own work in response to deadlines. E 

Ability to maintain confidentiality E 

Ability to work as part of a team E 

 

Requirements – Senior Lecturer 

 

Essential (E) and 
Desirable (D) 

Education  

Hold a PhD in or equivalent) in Statistical Science or a closely 
related mathematical discipline 

 
The successful applicant will also be required to complete 
FoNS’ Learning and teaching Development  Programme  
(LTDP)  as  a  minimum  pre-requisite  for  successful  
passing  the probation period. It is expected that the LTDP 
will normally be completed within 1-2 years following an 
appointment, and must be completed within the probation 
period 

 

E 
 
 
E 

Experience and Knowledge   

A established national reputation and expertise in the field of 
Statistical Science or a closely related mathematical 
discipline 

E 

A significant track record in attracting high levels of research 
funding 

E 

Have experience of directing a group of researchers (PhD 
and RA) 

E 

Have experience of department administration duties E 

Evidence of contribution to the development and performance 
of colleagues through coaching and mentoring 

E 

Research interests in an area of Statistics E 

Experience and capability to act as a role model in areas of 
research, teaching and management as appropriate 

E 

Extensive experience in leading the design of research 
programmes 

E 

An excellent record of research, evidenced by a portfolio of 
research publications, confirming national/ international 
standing (commensurate with career stage) 

E 

Experience of training Undergraduate and Postgraduate 
students  

E 
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Requirements – Senior Lecturer 

 

Essential (E) and 
Desirable (D) 

Research interests in some field of statistical science or 
statistical learning and, ideally, the development of this field in 
an area of application 

E 

Experience of collaborative research D 

Experience of supervision of higher degrees (PhD)  E 

Evidence of management and administration experience D 

Skills and Abilities  

Ability to communicate well, conveying ideas and concepts 
clearly and effectively 

E 

A high level of analytical capability  E 

Ability to make a significant contribution to the management 
of a department 

E 

Proven skills in leading, motivating, developing and managing 
the performance of colleagues, ensuring the effective 
performance and development of a leading research 
department 

E 

Good leadership skills  E 

Ability to work under pressure  E 

Good organisational and management skills  E 

Ability to work within a multidisciplinary team  E 

Collaborative and able to build and sustain effective working 
relationships, both internally and externally 

E 

 

 

9. Salary and Conditions Of Service 
 

A full set of terms and conditions will be given to the successful candidate, together with the 

College’s most important policies, which affect staff.  The principal terms and conditions are 

as follow: 

A full set of terms and conditions will be given to the successful candidate, together with the 

College’s most important policies, which affect staff.  The principal terms and conditions are 

as follow: 

Lecturers  

The salary range for a Lecturer is £60,762 – £68,987 per annum (effective from 1 August 

2021 until further notice, for London and Silwood Park). 

The post will be in the Lecturer level of the Academic Job Family.  

Incremental progression and any performance payments will be in accordance with 

procedures governing Lecturer level in the Academic Job Family. Annual increment date is 1 

October up to the maximum of the standard salary scale. For those starting between 2 April 

– 30 September, subject to satisfactory performance, the fist increment will be on the first of 

the month after six months in post.   
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Annual cost of living increases will be determined by Imperial College through its local 

collective bargaining machinery. 

Senior Lecturers  

The salary range for a Senior Lecturer is £66,130 – £68,987 per annum (effective from 1 

August 2021 until further notice, for London and Silwood Park). 

The post will be in the Senior Lecturer level of the Academic Job Family.  

Incremental progression and any performance payments will be in accordance with 

procedures governing Senior Lecturer level in the Academic Job Family. Annual increment 

date is 1 October up to the maximum of the standard salary scale. For those starting between 

2 April – 30 September, subject to satisfactory performance, the fist increment will be on the 

first of the month after six months in post.   

Annual cost of living increases will be determined by Imperial College through its local 

collective bargaining machinery. 

Salaries are payable on the 24th day of each month (the exception being December) by 

transfer to a bank or building society account.  Deductions in respect of income tax and 

National Insurance contributions will be made from salaries at the statutory rates. 

Academic staff normally take annual leave during College vacations and by arrangement 

with the Head of Department in the light of academic and departmental requirements.  

Annual leave entitlement is 39 days for full time staff (pro rata entitlement for part time staff).  

This is inclusive of 8 days for Public holidays and a total of six days each year when the 

College is closed over Easter and Christmas. 

In some years, because of the day of the week on which Christmas day falls, a decision may 

be made to increase the College closure to seven days.  In these circumstances the annual 

leave entitlement will be increased to 40 days for full-time staff (again pro-rata for part-time 

staff). 

At the beginning of the leave year staff will be required to allocate the appropriate number of 

days of their mandatory leave entitlement to cover the College Closure days and Public 

holidays that fall within that leave year.  For part-time staff the allocation should cover their 

normal working days that fall upon a College closure day, bank or public holiday during that 

leave year.   

The occupational pension scheme is the Universities Superannuation Scheme (USS). Staff 

members who are already members of the Federated Superannuation System for 

Universities (FSSU). 

Unless stated otherwise in the offer of employment, or agreed by the head of department, 

the appointment may be terminated by either side by giving a minimum of three months’ 

notice in writing.  For academic members of staff who wish to give notice of their intention to 

resign from the College the last day of service should fall on one of the following dates: 31 

December; 31 March; 30 June or 30 September or at the end of a term by agreement with 

the Head of Department.   

https://www.imperial.ac.uk/human-resources/leave/college-closures/
https://www.imperial.ac.uk/human-resources/pay-and-pensions/pensions/uss/
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All staff have a probationary period of six months, with the exception of Non-Clinical 

Lecturers and Senior Lecturers (Clinical and Non-Clinical) who normally serve three years.  

Clinical Lecturers normally serve one year. 

Staff on a fixed term contract receive notice of the ending of their employment within that 

contract.  No further contractual notice will be given unless the contract is to terminate prior 

to the end date specified in the offer of employment.  In these circumstances the notice from 

the College would be as above. 

Total Remuneration Package 

Our Total Remuneration Package (TRP) for staff is a key component of realising the College’s 

strategic aim. The TRP is the overall package of pay, recognition, pensions and other benefits 

by which we compensate staff for their contributions to Imperial’s mission. 

The College supports many initiatives to support staff in their personal life (flexible 

working, private health insurance, staff networks, support for staff, childcare and carers  

Benefits to support an active lifestyle and health initiatives, such as free health checks for over 

50s and cycle to work scheme, whereby you apply for an interest free loan for the purchase 

of a bicycle to encourage cycling to work for fitness. 

Childcare  

Our staff have access to the Early Years Education Centre which is the College’s 

‘Outstanding’ Ofsted rated nursery, located at the South Kensington Campus. We also have 

other affiliated nurseries located at other campuses. All staff working directly with children 

have specialist training, and children benefit from continuity of care. 

Imperial offers support with EYEC fees in the form of a salary sacrifice scheme enabling 

parents to pay fees before tax and national insurance contributions are taken. A reduced fee 

rate is available for students. 

 

10. Applications 
 

Our preferred method of application is online, on our website at the following link: Imperial 

Career's site  (select “Job Search”). Please apply online, uploading any relevant supporting 

documents such as a cover letter, full CV, which should include: 

• degrees (including universities and dates);  

• past and present posts, list of publications;  

• brief description of current and future research plans; 

• teaching statement and evidence of teaching scores;  

• information on research grants and contracts which have been obtained, student 

supervision, etc;  

• information regarding public engagement undertaken with research activities.  

Examples include:  participating in festivals, working with cultural venues; creating 

opportunities for the public to inform research; researchers and the public working 

https://www.imperial.ac.uk/admin-services/human-resources/trp/
https://www.imperial.ac.uk/human-resources/procedures/flexible-working/
https://www.imperial.ac.uk/human-resources/procedures/flexible-working/
https://www.imperial.ac.uk/human-resources/benefits/live-well-work-well/private-health-insurance/
https://www.imperial.ac.uk/equality/staff-networks/
https://www.imperial.ac.uk/human-resources/support-and-advice/support-for-staff/
https://www.imperial.ac.uk/early-years/
https://www.imperial.ac.uk/carers-network/
https://www.imperial.ac.uk/human-resources/benefits/
https://www.imperial.ac.uk/sport/active-travel/cycle-to-work-scheme/
https://www.imperial.ac.uk/early-years/
https://www.imperial.ac.uk/early-years/affiliated-nurseries/
http://www.imperial.ac.uk/early-years/how-to-apply/help-with-fees/
http://www.imperial.ac.uk/jobs/
http://www.imperial.ac.uk/jobs/
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together to inform policy; citizen researchers and web based experiments, public 

debates, etc. 

 

All candidates will be contacted after the shortlisting is completed.  

 

April 2022  


