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An introduction to the post 

Imperial College London is one of the 
world’s leading institutions for research 
and teaching in the natural and physical 
sciences, medicine, engineering, and 
business.  

We are looking for outstanding and 
enthusiastic researchers and educators to 
join the College as visiting academics by 
appointment through the Provost’s 
Visiting Professor Programme (PVP). 

The Programme has been established to 
broaden the College’s reach by 
developing new relationships with 
exceptional individuals and their 
organisations around the world. 

Creating a diverse community of staff and 
students is one of the cornerstones of 
Imperial’s Equality, Diversity and Inclusion 
Strategy. Therefore, we wish to attract 
greater numbers of outstanding students, 
academics and staff with diverse 
backgrounds and characteristics to the 
College. 

The College is committed to improving 
gender and racial equality. It has 
developed a plan to do this as part of its 
participation in the Athena Swan and Race 
Equality Charters.  

The action plans associated with these 
Charters aim to improve the 
representation, progression and success 
of women and minority ethnic staff and 
students within higher education.  

The PVP Programme is one component of 
the broader plan that is designed to 
facilitate engagement and development at 
pre-College, undergraduate, graduate, 
postdoctoral and faculty levels, increasing 
the number of academics from under-
represented groups.  

Therefore, we are specifically looking for 
candidates from underrepresented groups 
such as Black and other minority ethnic 
backgrounds, and female scholars. 

Applications are invited for the visiting 
professorships from scholars with 
international reputations in their fields.  

The annual programme will host up to four 
new visitors per year with appointments 
lasting between 6 and 12 months.  

Appointees will be paid at the appropriate 
College academic scale, along with a 
contribution towards travel costs. 
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This is a superb opportunity for academics 
interested in spending a sabbatical leave 
from their current institution at Imperial, 
and who would be willing to participate in 
this high-level, pivotal initiative 
programme. 

The Visiting Professors will participate in 
the College by appointment in a host 
department, on the basis of both of their 
proposed research programme and their 
plans for engagement with the wider 
College community, through for example, 
lectures and seminars in academic 
courses, well-publicised general-audience 
or public lectures, conducting workshops 
and meeting with students and staff 
across the campuses. 

In the 2022–23 intake, we appointed 
senior leaders in their fields as Provost’s 
Visiting Professors. These include 
researchers from the University of Nairobi, 
Kenya; from the Manipal Academy 
of Higher Education and The George 
Institute for Global Health in India; from 
the Muhimbili University of Health and 
Allied Sciences (MUHAS) in Tanzania; 
and from the University of Bologna in Italy.  

Two other senior leaders are visiting 
Imperial for academic collaborations as 
part of the aim of the PVP Programme: 
one from the University of KwaZulu-Natal 
in South Africa and the other from the 
National Space Research and 
Development Agency (NASRDA), Nigeria. 
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Introducing Imperial College London 

 

 

Imperial College London’s mission is to 
achieve enduring excellence in research 
and education in science, engineering, 
medicine, and business for the benefit of 
society. 

Imperial is one of the world’s greatest 
universities, renowned for its ground-
breaking research, talented community of 
staff, students and alumni and its 
international reach. 

With a mission to achieve enduring 
excellence in research and education in 
science, engineering, medicine and 
business for the benefit of society, the 
College was founded in 1907 in South 
Kensington, bringing together nineteenth- 
century institutions including the Royal 
College of Science, the Royal School of 
Mines and City and Guilds College. 

Today, Imperial collaborates extensively 
with neighbouring institutions, including 
the Royal College of Art and the Royal 
College of Music. From its location in this 
great cultural quarter, Imperial provides 
one of the world’s best educations in 
STEM subjects for more than 20,000 

students, over half of whom come from 
overseas, reflecting its status as the UK’s 
most international university. Its alumni 
and members also include 14 Nobel 
laureates and three Fields Medallists. 

Throughout its history, the College has 
been involved in many major 
breakthroughs, including the discovery of 
penicillin and the creation of the hologram. 
This tradition has continued with recent 
innovations such as wirelessly transferring 
power to drones in flight, the discovery of 
a new form of light and major new 
research in climate change, amongst 
much else. 

Imperial has four academic faculties – 
Engineering, Medicine, Natural Sciences 
and the Imperial College Business School 
– as well as a significant number of 
interdisciplinary research centres focusing 
on challenging world problems. 



Further particulars: Provost’s Visiting Professor (PVP) Programme 2023 4 

The College’s mission is supported by 
8,500 highly diverse staff, who collaborate 
widely in the UK and internationally, often 
across disciplines. In 2020–21 the College 
had a total turnover of £1.079 billion, of 
which £363 million directly supported 
research through grants and contracts. 

You can read our most recent Annual 
Report and Accounts on our website.  

Imperial has a leadership model  
comprising  the President, Professor  
Hugh  Brady, and the Provost, Professor 
Ian Walmsley FRS.  

Our strategy and 
achievements  

The College’s 2020–2025 Strategy is built 
on underpinning foundations that make 
Imperial a great academic institution and 
the talented, diverse and inspirational 
people who help make up our university 
community.  

The College’s success is recognised all 
over the world and is evidenced by daily 
coverage of Imperial discoveries and 
innovations in the international media.  

This follows a series of achievements for 
the College over the past year, including 
its best-ever results in the UK’s Research 
Excellence Framework (REF) and a 
Queen’s Anniversary Prize in recognition 
of pioneering work during the COVID-19 
pandemic. 

Imperial was named by the Guardian 
University Guide as the University of the 
Year 2023. This achievement follows 
Imperial’s ranking as University of the 
Year 2022 and University of the Year for 
Student Experience 2022 by the by the 
Times and Sunday Times Good University 
Guide, and overall student satisfaction 
reported at 82% in the National Student 
Survey 2022.  

You can learn more about these 
achievements on our website. 

Our values 

Imperial is committed to equality of 
opportunity and to eliminating 
discrimination.  

We have recently refreshed our values 
and launched a new Imperial Values and 
Behaviours Framework.  

Our values are: 

• Respect  

• Integrity 

• Collaboration 

• Innovation 

• Excellence 

You can learn more about our Values and 
Behaviours on our website. 

Sustainability 
Sustainability is a major focus for Imperial 
and one of the most pressing challenges 
of our time. We are dedicated to 
innovation, research and working together 
to deliver a net zero carbon and climate 
resilient future.  

After the government committed to a 
target of 2050 for net zero carbon 
emissions, we established a Sustainability 
Advisory Group and launched our own 
Sustainability Strategy in December 2020.  

The Sustainability Strategy sets out our 
long-term goal to be a sustainable, net 
zero carbon institution by 2040.  
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Equality, diversity and 
inclusion 

As a leading university in the heart of 
London, Imperial proudly upholds a 
longstanding commitment to equality, 
diversity and inclusion. Valuing the 
diversity of our community is one of the 
four cornerstones of our strategy and we 
are striving to further inclusion and 
equality through numerous formal and 
informal practices across our institution. 

Our aim is to embed equality, diversity, 
and inclusion into all our work at Imperial. 
We take pride in our declared mission “to 
achieve enduring excellence in research 
and education in science, engineering, 
medicine, and business for the benefit of 
society”. This reflects our civic role as a 
repository for knowledge and culture, as 
an institution that fosters independent and 
critical reflection, and as an agent of 
positive societal change. We are defined 
by our community of staff and students.  

We know will only succeed in our mission 
by cultivating an environment that 
respects, supports, and celebrates all the 
people who come to Imperial, enabling 
them to enrich the world and their own 
lives through work and study. 

To ask the right questions and come up 
with the most useful answers we need to 
harness the best minds across the 
broadest perspectives. We believe that 
excellence comes in many forms. If 
Imperial is to thrive in a world that has 
never been more diverse and inter-
dependent, and to play its full part in 
advancing social progress and mobility 
through research, teaching, clinical 
practice, entrepreneurship, outreach, and 
public engagement, we must become 
more cognisant of the benefits that will 
flow from moving equality, diversity, and 
inclusion to the heart of our institution.  

You can find out more about Imperial’s 
EDI ambitions on our website. 
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Education 

 

 

At Imperial we deliver a world-class 
educational experience. 

Imperial offers all its students a world-
leading, rigorous, evidence-based, 
inclusive educational experience 
embedded in a vibrant research 
environment. 

The Learning and Teaching Strategy 
supports evidence-based innovation in 
education across the College, drawing on 
the great work that is already taking place.  

We are committed to ensuring that an 
Imperial education is: 

• Recognised as globally outstanding in 
the fields of science, engineering, 
medicine, and business, with a focus 
on the skills needed to address current 
and future global challenges. 

• Acknowledged as leading in 
technology-enhanced and innovative 
practice. 

• Known for combining evidence-based 
pedagogy with a strong focus on 
community building, with students 
acting as partners in shaping their 
experience. 

• Renowned for applying the rigour of 
research to the evaluation and 
enhancement of practice. 

• Sought out by the world’s leading 
educators as a source of inspiration, 
aspiration, and collaboration. 

Our Learning and Teaching Strategy sets 
out our ambition to deliver a world-class 
educational experience which is research 
based, student-centred, evidence-based, 
inclusive and diverse, outward-looking, 
and technology-enhanced. 
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Our aim for our graduates is that they will:  

• demonstrate deep conceptual 
understanding of their chosen 
discipline;  

• work effectively in multi-cultural, 
international teams and across 
disciplinary boundaries;  

• approach challenges with curiosity, 
critical thinking, and creativity; 

• innovatively apply their skills to 
tackling complex real world problems;  

• understand and value different 
cultures and perspectives;  

• develop into independent learners with 
high self-efficacy;  

• display a strong sense of personal and 
professional identity. 

As a leader in science and innovation, with 
a talented and diverse community of 
teachers, Imperial strives to offer a 
rigorous and inclusive learning experience 
within one of the world’s most vibrant 
research environments. 

We have embarked on an institution-wide 
transformation of our teaching, based on 
evidence that innovative teaching 
techniques enable more effective learning, 
increase students’ sense of personal and 
professional identity, and create a stronger 
sense of community. 

Our extensive track record of innovative 
teaching demonstrates the breadth of 
experience across the College teaching 
community and is a key resource for our 
teachers to draw upon in future.
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Research
Imperial is a top global university thanks to 
its cutting-edge and influential research. 
Students come here to learn from, and 
work with, some of the best researchers 
currently working in their fields. 

Research excellence 

When it comes to research, at Imperial we 
share ideas, expertise and technology to 
find answers to the big scientific questions 
and tackle global challenges. We have a 
total research budget of £475 million and 
our aim is to have research widens the 
boundaries of knowledge and benefits 
wider society.  

Our recent results in REF 2021 reaffirm 
that Imperial is the best place in the UK for 
academics to pursue their research – with 
Imperial ranking first in the UK for 
research outputs, research environment 
and first for research impact within the 
Russell Group. 

Our research is also defined by its 
internationalism, innovation and impact. 
Two-thirds of it involves an international 
collaborator, spanning more than 130 
countries, making us the UK’s most 
international university. 

And our talented staff don’t just cross 
borders; they transcend traditional 
academic disciplines to tackle major 
societal priorities. Challenges like climate 
change, future energy supplies, antibiotic 
resistance and national security can only 
be tackled by bringing together highly 
collaborative, multidisciplinary teams. 
Such partnerships require patience and 
curiosity and thrive in environments in 
which the facilities and research ethos are 
outstanding. 

Over the past year, Imperial has brought 
its world-leading expertise to the frontline 
of the COVID-19 pandemic. Our MRC 
Centre for Global Infectious Disease 
Analysis is publishing regular reports on 
the development and potential health 
impacts of the virus. You can read their 
latest reports on the centre's website 

 

There are many strands to a world-class 
research university. Imperial undertakes 
fundamental, discovery-led, as well as 
aspiration driven, research. We deliver 
impact through encouraging technology 
transfer, policy interventions, startups and 
industry partnerships. A commitment to 
excellence in all of these underpins 
everything we do. 

You can learn more about the impact of 
our research in our REF case studies. 
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Our locations
Imperial’s main campuses are located in 
South Kensington and White City. The 
College has six other locations in London 
based at Charing Cross, Chelsea and 
Westminster, Hammersmith, Northwick 
Park, the Royal Brompton, and St Mary’s 
hospitals. 

The College’s Silwood Park Campus near 
Ascot focuses on ecology, evolution, and 
conservation. 

The White City Campus is Imperial’s 20-
acre development in West London, a 
planned £2 billion investment that brings 
together world-class researchers, 
businesses, and partners from academia 
to work, share ideas, and turn cutting-
edge research into benefits for society. 

The campus is located in the heart of 
White City, one of London’s most exciting, 
dynamic, and rapidly changing 
neighbourhoods, close to the 
Hammersmith Hospital and the MRC 
London Institute of Medical Sciences. The 
area is home to pioneers in arts, culture, 
innovation, science, and learning – 
organisations like BBC Media Village and 
the Royal College of Art, as well as a 
growing number of life sciences and tech 
businesses. 

We are committed to making a positive 
impact, working with the local community 
to create new opportunities, develop 
talent, and make tangible improvements in 
areas like education, employment, 
enterprise and health.  

Two cornerstones of this effort are The 
Invention Rooms and the new School of 
Public Health, both exciting and important 
ways for us to work with our local 
communities. 

The recently opened Sir Michael Uren 
Hub, also at White City, co-locates 
engineers, scientists, and doctors, in order 
to help solve complex medical challenges. 
Made possible through a generous 
donation of £40 million from Sir Michael 
Uren, an Imperial alumnus, it opened in 
2019. 

At Imperial, we have a global footprint too. 
The College established a new medical 
school, the Lee Kong Chian School of 
Medicine, in partnership with Nanyang 
Technological University in Singapore, 
and admitted its first students in 2013. We 
also have many highly successful 
academic collaborations with institutions 
around the world, ranging from digital 
diagnostics for Malaria with partners 
across West Africa, to zero pollution 
technology research with the 
Massachusetts Institute of Technology 
(MIT) in Boston and AI, healthcare and 
robotics applications with the Technical 
University of Munich (TUM).
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The post 
Job Title: Provost’s Visiting Professor 

Department: To be determined depending on the field of the 
postholders 

Faculty: Within the appropriate Faculty: Engineering, Medicine, 
Natural Sciences or Business School 

Campus location: Primarily at the South Kensington and White City 
Campuses 

Job family/Level: Academic Job Family, Professor, Associate 
Professor/Reader Level 

Accountable to: Provost 

Responsible to: Head of the Department where the postholder will be 
based 

Mentor: A Mentor will be assigned to each postholder 

Key working relationships 
(internal): 

Heads of the Departments, Academics within the 
Departments and Faculties, Deans of Faculties, Faculty 
Operating Officers, Departmental Managers, Assistant 
Provost (Equality, Diversity and Inclusion), Vice-Provosts, 
Vice-Deans, Director of Academic Services, and other 
senior staff across the College and the EDIC 

Key working relationships 
(external): 

Academic and Research Institutions, Government Bodies, 
Corporate Partners 

Working hours: As reasonably necessary but normally not less than 35 
hours per week 

Contract type: Full-time, fixed term between 6 and 12 months 

Key specific responsibilities/duties 

We are seeking individuals with an international reputation and expertise in their field of 
research with a sustained track record in research (for example publications presentation, 
patents and grants) and who have made distinctive and impactful contributions to their field. 
It is expected that individuals applying from another academic institution be of Professor, 
Associate Professor/Reader status. 

Due to the nature of the PVP Programme, applicants will need to demonstrate evidence of 
contribution to the development and performance of colleagues through coaching and 
mentoring. Additionally, the post-holder must have the experience and capability to act as a 
role model in areas of research, teaching and management as appropriate, and an 
understanding of the UK context. 

We expect the post-holder to participate fully in College life, and support is objectives in 
equality, diversity, and inclusion. The PVP Professors will be visible to the community 
through lectures and seminars, and will actively engage students and staff across the 
College. 
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The key responsibilities are: 

• Conduct high quality research and teaching in the post-holder’s field. 

• Contribute to the development of excellent teaching, teaching methods and assessments 
in the department to enhance the quality of teaching 

• To reinforce the College’s commitment to an open and rigorous academic community 

• To work across departments in their intellectual endeavours, and engaging all parts of 
the Imperial community, as well as the wider public 

• To facilitate engagement and development at pre-College, undergraduate, graduate, 
postdoctoral and faculty levels, with a view to increase the number of academics and 
students from underrepresented groups 

• To give lectures and seminars in academic courses, and public lectures, as appropriate 

• To conduct workshops and meeting with students and staff across the campuses 

• To make a significant contribution to building and establishing links between the 
appropriate departments and colleagues and between the College and the post- holder’s 
previous institution. 

• To help the College build networks that will support recruitment of scholars with a focus 
on increasing applications from all sections of the community, particularly from 
underrepresented groups such as our Black, minority ethnic and female scholars. 

• Please note that job descriptions cannot be exhaustive, and the post-holder may be 
required to undertake other duties, which are broadly in line with the above key 
responsibilities. 

Other key responsibilities and duties: 

Additional responsibilities of the Provost’s Visiting Professor (PVP) Programme may include 
further teaching and engagement with the wider College Community as agreed with the 
Provost and Head of Department. 

  



Further particulars: Provost’s Visiting Professor (PVP) Programme 2023 12 

Person Specification 

Applicants will be assessed against the following person specifications, taking into account 
the level of the position for which they are applying: 

E – Essential: Requirements without which the job could not be done. 

D – Desirable: Requirements that would enable the candidate to perform the job well. 

Requirements – Chair (Professor) Essential (E) 
Desirable (D) 

Education  

PhD in a relevant field E 

Knowledge and Experience  

An international reputation and expertise in their field of research E 

Have made distinctive and impactful contributions to their field E 

It is expected that individuals, when from another academic institution, be 
of Professor, Associate Professor/Reader status 

E 

Experience and capability to act as a role model in areas of research, 
teaching and management as appropriate 

E 

An excellent record of research, evidenced by a portfolio of research 
publications, confirming international standing 

E 

Experience of supervision of higher degrees (PhD) E 

Experience of successfully developing and/or delivering programmes or 
initiatives to address diversity/ inclusion issues 

D 

Experience of demonstrating successful leadership or commitment 
around diversity/inclusion. 

E 

Skills and Abilities  

Express ability and interest in working across departments in their 
intellectual endeavours, and engaging all parts of the Imperial 
community, as well as the wider public 

E 

Ability to communicate well, conveying ideas and concepts clearly and 
effectively 

E 

Excellent leadership skills E 

Ability to work within a multidisciplinary team E 

Collaborative and able to build and sustain effective working 
relationships, both internally and externally 

E 
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Personal attributes  

A willingness to engage in collaborative research E 

A commitment to high quality teaching and fostering a positive learning 
environment for students 

E 

A personal commitment to the vision and values of the College, including 
high quality teaching and research 

E 

Supportive, tolerant and a collaborative team player E 

A passion for promoting and evidence of active commitment to equality, 
diversity and inclusion 

E 
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Our faculties 
Imperial has four faculties: the Faculty of Engineering, the Faculty of Natural Sciences, the 
Faculty of Medicine and Imperial College Business School. 

 

The Faculty of Engineering 

The Faculty of Engineering is one of four 
faculties within Imperial College London 
and is led by the Dean, Professor Nigel 
Brandon OBE FREng FRS. The Faculty 
seeks to provide international leadership in 
engineering research and education and is 
widely recognised as a world-leading 
engineering school.  

Our departments consistently excel in 
prominent league table rankings, while the 
College as a whole enjoys similar success. 
Our Faculty is unique in the UK in 
supporting world-class education and 
fundamental research across the full range 
of engineering disciplines. 

All ten of our academic departments are 
located on a single campus in South 
Kensington, giving a concentration of talent 
that creates a stimulating and vibrant 
research culture which promotes 
multidisciplinary collaborations and attracts 
internationally leading researchers and 
scholars.  

Our academic departments deliver world-
class education in engineering in order that 
our graduates possess the skills, 
knowledge and attitudes necessary to 
become international leaders in engineering 
industry and academia.  

We provide our students with an 
outstanding engineering education, which 
brings together cutting-edge researchers, 
exceptional teachers and state-of-the-art 
facilities in inspiring physical and virtual 
environments. Students at Imperial will 
meet, work and live with people studying 
every aspect of engineering. 

The Faculty is home to 1,746 staff (421 
academics, 828 researchers and 496 
support staff) and 7,929 students (of whom 
around 1,700 are research students). The 
Faculty is a powerhouse in research across 
the engineering sciences, with research 
funding in excess of £100 million per year. 

The Faculty of Engineering is based at the 
South Kensington and White City campuses 
and comprises eleven departments covering 
all aspects of Engineering: 

• Aeronautics  

• Bioengineering 

• Chemical Engineering  

• Civil and Environmental Engineering 

• Computing 

• Dyson School of Design Engineering 

• Earth Science and Engineering  

• Electrical and Electronic Engineering  

• Materials 

• Mechanical Engineering 
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The Faculty of Medicine

The Faculty of Medicine is led by the 
Dean, Professor Jonathan Weber. The 
Faculty was established in 1997, bringing 
together major West London medical 
schools into one world- class institution. It 
maintains close links with a number of 
NHS Trusts with whom it collaborates in 
teaching and research activities  

The Faculty is spread across several West 
London campuses, including South 
Kensington and the following hospital 
sites: Charing Cross, Chelsea and 
Westminster, Hammersmith, Northwick 
Park, Royal Brompton and St Mary’s.  

The White City Campus (where the 
Faculty will also have a significant 
presence) is Imperial's major new campus 
in West London, bringing together world-
class researchers, businesses and 
partners from academia to work, share 
ideas and turn cutting-edge research into 
benefits for society. 

Although on several sites, its academic 
departments function as one Faculty, fully 
integrated within the College. 

The Faculty of Medicine launched a new 
departmental structure from the start of 
the academic year 2019–20. This new 
structure was created by the Dean as part 
of the strategic vision for Medicine. The 
new structure was designed to enable 
development in key areas of our science, 
widen academic engagement and drive 
forward on the opportunities which exist 
across Imperial for health-related science 
and translational collaboration. 

The Faculty also hosts the cross-Faculty 
Institute of Global Health Innovation which 
is led by Professor the Lord Ara Darzi of 
Denham and Professor David Nabarro. 
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The Faculty of Natural 
Sciences

The Faculty of Natural Sciences enjoys an 
outstanding reputation for high-quality 
research and education. 

Employing over 1,200 staff, with 
approximately 4,600 students and with a 
research income in excess of £70 million, 
it is home to the departments of 
Chemistry, Mathematics, Physics, Life 
Sciences, as well as the Centre for 
Environmental Policy and the Grantham 
Institute – Climate Change and the 
Environment. 

The College offers significant opportunities 
for cross-disciplinary collaborations and, in 
pursuing a truly multidisciplinary approach, 
the Faculty addresses some of the world’s 
most challenging problems.  

Research and education take place in a 
diverse and stimulating academic 
environment, located across three College 
campuses: South Kensington (central 
London), White City (west London) and 
Silwood Park (near Ascot in Berkshire). 

The Faculty is led by the Dean, Professor 
Richard Craster, and is committed to 
continuing to attract and develop the 
highest quality students and staff for its 
successful undergraduate and 
postgraduate courses.  

The Faculty’s academics are highly 
regarded for their commitment to 
research-led learning and teaching and 
the volume and quality of their research.  

Cross-College interdisciplinary and inter-
Faculty activities flourish, and enormous 
mutual benefit is gained from national and 
international alliances and collaborations 
with industry and with other institutions 
and organisations. 



Further particulars: Provost’s Visiting Professor (PVP) Programme 2023 17 

Imperial College Business School

Imperial College Business School is part 
of the Imperial College London structure 
and it is led by the Dean, Professor 
Francisco Veloso. It has over 75 academic 
staff, 20 research staff, and 190 
professional support staff. It educates 
more than 1,400 students in a variety of 
undergraduate, MBA, MSc and PhD 
programmes and has a considerable  
non-degree Executive Education 
programme portfolio.  

The school was ranked in the top three 
Business Schools by the UK government’s 
recent Research Excellence Framework 
(REF). It is amongst just one per cent of 
business schools worldwide to have been 
accredited by the three largest, and most 
influential, business school accreditation 
associations: AASCB, AMBA and 
European Quality Improvement System.  

It is also one of the first business schools 
to receive a department level Bronze 
Athena Swan award from the Equality 
Challenge Unit (ECU), in recognition of its 
commitment to tackling gender inequality 
in higher education. 

Imperial College Business School has 
grown substantially in recent years, with 
major investment by Imperial College. The 
Business School has six core academic 
areas as follows: 

• Analytics & Operations Management 

• Economics & Public Policy 

• Finance 

• Innovation & Entrepreneurship 

• Marketing 

• Strategy & Organisational Behaviour 
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Further information about the post
Appraisal and 
Performance Review 
Systems 

The purpose of the appraisal and 
performance review systems is to review 
performance and development needs. 
Staff are required to participate in these 
schemes when requested to do so by the 
Provost and Personal Review and 
Development Plans are conducted on an 
annual basis. 

Office and Administrative 
Facilities 

The post-holder will have office facilities, 
including computer with internet access, 
and access to administrative support at 
the South Kensington and White City 
campuses. 

Imperial Values 

Imperial College is committed to equality 
of opportunity and to eliminating 
discrimination. All employees are 
expected to follow Imperial Values and 
Behaviours framework. 

Our values are: 

• Respect 

• Collaboration 

• Excellence 

• Integrity 

• Innovation 

Employees are also required to comply 
with all College policies and regulations 
paying special attention to: 

• Confidentiality 

• Conflict of Interest 

• Data Protection 

• Equal Opportunities 

• Financial Regulations 

• Health and Safety 

• Information Technology 

• Smoking 

• Private Engagements and Register of 
Interests 

All employees are expected to adhere to 
the principles set out in its Equal 

Opportunities in Employment Policy, 
Promoting Race Equality Policy and all 
other relevant guidance/practice 
frameworks. They must also undertake 
specific training and assume responsibility 
for safety relevant to specific roles, as set 
out on the College Website Health and 
Safety Structure and Responsibilities 
page. 

The College is a proud signatory to the 
San-Francisco Declaration on Research 
Assessment (DORA), which means that in 
hiring and promotion decisions, we 
evaluate applicants on the quality of their 
work, not the journal impact factor where it 
is published. For more information, see 
www.imperial.ac.uk/research-and-
innovation/about-imperial-
research/research-evaluation. 

The College believes that the use of 
animals in research is vital to improve 
human and animal health and welfare. 
Animals may only be used in research 
programmes where their use is shown to 
be necessary for developing new 
treatments and making medical advances. 
Imperial is committed to ensuring that, in 
cases where this research is deemed 
essential, all animals in the College’s care 
are treated with full respect, and that all 
staff involved with this work show due 
consideration at every level: 

You can learn more about animal research 
at Imperial on our website. 

We are committed to equality of 
opportunity, to eliminating discrimination 
and to creating an inclusive working 
environment for all. We therefore 
encourage candidates to apply 
irrespective of age, disability, marriage or 
civil partnership status, pregnancy or 
maternity, race, religion and belief, gender 
identity, sex, or sexual orientation. 

We are an Athena Swan Silver Award 
winner, a Disability Confident Leader and 
a Stonewall Diversity Champion. 
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Salary and Conditions of Service, 
including Benefits
A full set of terms and conditions will be 
given to the successful candidate, 
together with the College’s most important 
policies, which affect staff. The principal 
terms and conditions are as follow: 

The post will be commensurate at the 
Professor level of the Academic Job 
Family. 

Contribution towards travel costs may be 
provided to the postholders. 

Any salary increases or performance 
payments will be determined in 
accordance with procedures which govern 
senior academic staff. 

Annual cost of living increases will be 
determined by Imperial College through its 
local collective bargaining machinery. 

Salaries are payable on the 24th day of 
each month (the exception being 
December) by transfer to a bank or 
building society account. Deductions in 
respect of income tax and National 
Insurance contributions will be made from 
salaries at the statutory rates. 

Academic staff normally take annual leave 
during College vacations and by 
arrangement with the Head of Department 
in the light of academic and departmental 
requirements. 

Annual leave entitlement is 39 days for full 
time staff (pro rata entitlement for part time 
staff). This is inclusive of 8 days for Public 
holidays and a total of six days each year 
when the College is closed over Easter 
and Christmas. 

In some years, because of the day of the 
week on which Christmas day falls, a 
decision may be made to increase the 
College closure to seven days. In these 
circumstances the annual leave 
entitlement will be increased to 40 days for 
full- time staff (again pro-rata for part-time 
staff). 

At the beginning of the leave year staff will 
be required to allocate the appropriate 
number of days of their mandatory leave 
entitlement to cover the College Closure 

days and Public holidays that fall within 
that leave year. For part-time staff the 
allocation should cover their normal 
working days that fall upon a College 
closure day, bank or public holiday during 
that leave year. 

The occupational pension scheme is the 
Universities Superannuation Scheme 
(USS). Staff members who are already 
members of the Federated 
Superannuation System for Universities 
(FSSU) or the National Health Service 
Superannuation Scheme (NHSPS) may, if 
they are still eligible, retain their 
membership in these schemes. 

Unless stated otherwise in the offer of 
employment, or agreed by the head of 
department, the appointment may be 
terminated by either side by giving a 
minimum of three months’ notice in 
writing. For academic members of staff 
who wish to give notice of their intention to 
resign from the College the last day of 
service should fall on one of the following 
dates: 31 December; 31 March; 30 June 
or 30 September or at the end of a term by 
agreement with the Head of Department. 

All staff have a probationary period of six 
months, with the exception of Assistant 
Professors, Non-Clinical Lecturers and 
Senior Lecturers (Clinical and Non-
Clinical) who normally serve three years. 
Clinical Lecturers normally serve one year. 

Staff on a fixed term contract receive 
notice of the ending of their employment 
within that contract. No further contractual 
notice will be given unless the contract is 
to terminate prior to the end date specified 
in the offer of employment. In these 
circumstances the notice from the College 
would be as above. 
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Total Remuneration 
Package 

Our Total Remuneration Package (TRP) 
for staff is a key component of realising 
the College’s strategic aim. The TRP is 
the overall package of pay, recognition, 
pensions and other benefits by which we 
compensate staff for their contributions to 
Imperial’s mission. 

The College supports many initiatives to 
support staff in their personal life (flexible 
working, private health insurance, staff 
networks, support for staff, childcare and 
carers 

Benefits to support an active lifestyle and 
health initiatives, such as free health 
checks for over 50s and cycle to work 
scheme, whereby you apply for an interest 
free loan for the purchase of a bicycle to 
encourage cycling to work for fitness. 

Childcare 

Our staff have access to the Early Years 
Education Centre (EYEC) which is the 
College’s ‘Outstanding’ Ofsted rated 
nursery, located at the South Kensington 
Campus. We also have other affiliated 
nurseries located at other campuses. All 
staff working directly with children have 
specialist training, and children benefit 
from continuity of care. 

Imperial offers support with EYEC fees in 
the form of a salary sacrifice scheme 
enabling parents to pay fees before tax 
and national insurance contributions are 
taken. A reduced fee rate is available for 
students. 
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How to apply 
Our preferred method of application is online, on our Imperial Jobs website.  

Please apply online following the instructions on the application form.  

Applicants should contact three referees before applying to ensure their willingness, if 
requested by Imperial College, to provide a reference for your application. 

Application closing date 

Applications for this role close on Monday 9 January 2023. 

Questions about this role? 

To discuss the post informally, please contact provost@imperial.ac.uk 

For queries on the application process, contact Maria Monteiro, Senior Appointments 
Manager. 

Email: m.monteiro@imperial.ac.uk 

Telephone: +44 (0)20 7594 5498 

 


